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GENERAL OBJECTIVES OF THE UNIVEBSITY 



Jtoquette is an independent urban university conducted under 
Jesuit auspices. It takes its name from Pere Jacques .Marquette, 
the -renowned Jesuit missionary and explorer , who devoted his life 
to the good of man and the glory of God. T'he University which • 
bears his name strives to perpetuate his ideals and his dedication 
in the special manner befitting an institution of higher learning 
by, rigorously pursuing new knowledge and achieving understanding, 
while simultaneous]^ preserving and communicating what is already 
km^wn. 

While Marquette shares with all genuine universities a com^ 
mitment to total truth, it derives its distinctiveness from its 

•Christian and Catho3.ic foundations and its academic concentrations. 
.Because it is a university, Marquette is unreservedly committed to 

--^en and free ;Lnquiry. "ft has built and continues to develop a 
faculty of scholarly teachers and researchers of differing religious 
convictions, demanding of them only that in their efforts they conform 
to the highest standards of academic achievement. Because it is a 

' Christian university, it dedicates much of its energies to^^exploring 
the reaches of theology, probing the depths of philosophy, and 
searching for the interactions of ethical values with all facets of 
•human endoavor. 
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• ORGANIZATION OF THE UNIVERSITY 

AND 

FACULTY PARTICIPATION IN UNIVERSITY GOVERNANCE 



I. Organization of the University 

Marquette University is governed as an independent private^- 
corporate entity of the State of Wisconsin, conducted under the 
auspices, and consonant with the educational principles, of the 
Society of Jesus. 

The governing hoard of the University consists of twenty-nine 
elected Trustees, of whom eight must be memhers of the Society of 
Jesus, including the President and the Corporate Vice President of 
the University. 

The by-laws of the corporation provide for the following Uni- 
versity officers in addition to the Chairman and Vice Chairman of the 
Board: President, Corporate Vice :President, Secretary, Treasurer, 
Assistant Secretary and Assistant Treasurer. The by-laws also provide 
for an Executive Committee of the Board of Trustees, contjposed of the 
Chairman and Vice Chairman of the Board, the T^resident, the Corporate 
Vice President, and at least four other members of the Board. 

';rhe standing orders for the Board provide for six standing sub- 
.committees: Finance, Grounds and Buildings, Educational Policy, 
Student Affairs, Development and University Relations, and Nominating. 

Full legal jurisdiction in all that pertains to the University is- 
vested in the Board of Trustees. With the usual powers and functions 
belonging to such bodies, the Brard of Trustees is a self -perpetuating 
body which possesses all financial and academic authority. 

Under the Trustees the President of the University is the chief ^ ^ 
executive officer. The Executive Vice l>reGidont of the University is 
a staff officer with responsibilities directly to the President. He- 
porting directly to the Executivn Vico President are the Vice l>resident 
for Academic Affairr., the Vice PrcMidqnt for Business and Finance, the 
Vice President for University Relations, the Vice President for Student 
Affairs and the Diroptor of Dc^velopmcnt . The Director of Campus Ministry 
reports directly to the Office of the President. 

Peporting directly to the Vice l^esidcat for Academic Affairs are 
the Associate Acadomic Vice President for Health Sciences, the Assistant 
Vice President for Academic Affairs, the Deans and Directors of the 
various colleges, schools and pror^rams, the Director of Continuing 
Education and Summor Sessions, the Director of Libraries, the Registrar, 
the Director of Admissions, the Director of University Placement and 
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Advanced Studies, the Director of Instructional Media Services, the 
Director of Research Support and the Director of the Educational 
Opportunity Program. ^ ; • 

Reporting di^ctly to the Vice President for Student Affairs are 
the Associate Dean of Stiidents, the Dean of Residence Life, the Director^ 
of Student Activities --Br^)k3 Memd^rial Union, the Director of Student . 
Health Services, the Director of the Counseling Center,, the International 
Student Advisor, the Director of the Mult i- cultural Center, and, the , 
Directors of Chorus, Band,. Physical Recreation and Athletics. 

Reporting Directly to the Vice President for Business and Finance 
are the Associate Vice President for Business and. Finance, the Director 
of Finance, the Comptroller, the Director. of Cajnpus Planning and Con- 
struction, and tHe Director of the -Physical Plant. 

Reporting directly to the Vice President for University Relations 
are the Director of Public Relations and the M.rector of Alumni Relations. 

The Director of the Honors Program reports to the Dean of the College 
of Liberal Arts, although the prograjn services several colleges.- 



II. Faculty Participation in Academic Governance 
— '■ 

Academic Senate 

1. Membership on the Academic Senate shall consist of the following: 
the Vice Pr.esident for Academic Affairs; the Associate Vice President 
for Academiic Affairs, who will have no Vote except as indicated below; 
the Dean of the Graduate School; the Dean of the College .of Liberal Arts; 
four 'out of the group of ten which includes the Doan of the College of 
aisiness Administration, the Dean of the School of Dentistry, the Dean 
of the School of Education, the Dean of the College of Engineering, the 
Dean of the College of Journalism, the Dean of the Law School", the Dear 
of the College of Nursing, the Dean of the College of Speech, the Director 
of Continuing Education and Summer Sessions, and the>Vice President 
for Student Affairs; one from the fp:'oup.of three which includes the 
Director of Libraries, the Diroctor of AdJninniona and the Registrar; 
twelve elected faculty; and two elected students. 

The four Senate members who are to be chosen from the groyp of ten 
including eight collegiate deans, the Director of Continuing Education 
and vSujnmer Cess ions,' and the Vice President for Student Affairs will be ^ 
elected from this group for a one-year tei-m.. 

The one Senate member who is to 'pe chosen from the gi-oup of three 
Including the Hirnctor of Libraries, the Director of Admissionsi, ancV 
tho H(»r;istrar will be r^lcctod f:i*om thin group by the members of this 
r,T(mi) for a onu-ynat tenn. . . 



Mar eh L^Y'; 

ERIC ^8 



I-B-3 



Each college and school, with the exception of the College Qf 
Liberal Arts, is to ha^ one representative from its full-time Regular 
Faculty elected by its faculty to the Senate. The College of Liberal ^ 
Arts is to have three of its full-time Regular Faculty elected to the . 
Senate. There are to be two fiai-time Regular Faculty elected at ^ 
large. The faciaty of each college and school shall organize and 
supervise the election of its representative, and the Committee on 
Faculty shall organize and supervise the first at-large election.^ 
The extent of the electorate within a college or school shall be \ 
determined by the full-time Regular Faculty within that college or 
school. The electorate for the at-large election shall consist of 
all full-time members of the Regular Faculty. Terms of office on the 
Senate for elected faculty members are to be three years. All full- 
time Professors, Associate Professors, and Assistarit -Professors, and 
those full-time Instructors with at least two and one half years of 
continuous service at Marquette University are eligible for election 
to. the Senate. The two student members, to be drawn from the full- 
time underf;raduatG. professional, and graduate student body, shall 
serve one-year terms. Any student meeting the normal University 
standards of eligibility may be elected. The extent of the elector- 
ate will be determined by the Associated Students of Marquette University, 
who shall prrani^e and supervise the election. 

2. The Vice President for Academic Affairs shall be^Chairman of the 
Academic Senate.- He shall call meetings as needed and at least once 
per month durini^ the academic year, and shall be responsible for the 
af;endQ of such ineetin|-;s. The Associate Vice President for Academic 
Affairs shall be Vice Chairman of the Academic Senate, and shall act 
as Chairman in the absence of the Vice President for Academic Affairs. 
The Associate Vice President for Academic Affairs will have the ripht 
to vote only durinn such time as he chairs the Senate. 

3. The Academic Senate shall be a deliberative body with responsibilities 
for academic' policy formiaation of an all-University character and for 
the review and -evaluation of academic programs and academic planninp;. 

Its conclusions on academic policy, academic planninc and propram evalua- 
tion will represent the official collective stance of this area of 
Academic Affairs, and they will be reported as' such by the Vice Pi^esident 
for Acade'mic Affairs to the approprtato hi^:hcr' authorities . Recom- 
m(?ndations of the Academic Senate- shall be subject to the approval of 
the President and Trustee::. 

Upon recftiest of the President, the Academic Senate shall evaluate all ^ . ■ 
now 'appointments to major administrative positions •in the Academic 
Area and advise on all. such ^(.^w appointments. 

The responsijiilj. ties for exf-'^Mitive decisions and actions within the area 
(f>!* ArMdemic AlMViT>*;^belonr to *ho Vice President for Academic Affairs. 
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k. The following University boards and committees shall relate to 
the Academic Senate, via its chairman, as' standing sub-qommittees of 
the Senate and advisory to it: The Board of Undergraduate Studies; t 
the Board of Graduate Studies; the Library Board; the Academic Area 
Budget Committee; the Financial Aids Committee; the Committee on 
Faculty Rrbmot ion and Tenure; the Committee on Committees and Elections; 
and the Committee on Students., 

The Senate shall create other standing committees and ad hoc 
committees ^as needed. 

The University- Statutes for the Academic Senate can be found in 
this Faculty Handbook in Section TI-B. 



III. Committe e on Faculty 

In 1961 the President of Marquette University appointed a Committee 
on Faculty which included both members of the faculty and the administra- 
tion. Through the years, this committee becajne more and- more represen- 
tative of the faculty. . 

The Committee on Faculty is advisory, to the Academic Vice :President 
on matters of sif^nificant import to the faculty of the*University . The 
by-laws of the Committee on Faculty can be found in this Faculty Hand- 
book in- Section II-C. 



IV. Aeademic Boards and Committe/es 

A. University Board of Undergraduate and Professional Studies 

The University Board of Undergraduate and Professional 
Studies, a stando^g sub-committee of the Academic Senate,, 
comprises the deans of ' the undergraduate colleges, the Assistant 
Vice l^resident for Academic Affairs, who shall serve a*- Chair- 
man, and nuch others as the Rrenident may appoint on recommen- 
dation of the Vice President for Academic Affairs', l^e Adminis- 
trativR Ansistant to the Vice l^errldent, while not a voting 
member, attends all meetings and assists in the work of the Board 

'fl-iiG Board has authority over \indergraduate educational 
affairs v/hich affect more than one college or school, and it 
serves as a forum for the discussion of development, coordina-: 
tion, integration, and improvement of all undergraduate and 
professional education. Hpecific responsibilities of the Board 
* include thr. formulation of policy on an matters directly per- 
taining':, to undorraaduate and professional education, ro^TUlax 
review <^f established policies and appraisal of the cmalitv of 
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under^rad\iate education, recommendations to appropriate' com- 
mittees for desirable chang^es or development, and long-range 
academic planning at the i^idergraduiat^level. The agenda for 
the Board is prepared by its Chairman^. Actions of the Board 
are forwarded to the Vide President for Academic Affairs who 
forwards them to the Academic Senate. 

B. University Board of -Gradiiatia-^^^^^dies 

The ^University Board, of Gradtiat,e Studies, a standing ;sub- 
committee of the Academic Senate, is representative of the 
graduate faculty 'throiighout the University and is chaired by^ 
the Dean of the Graduate School. It Has primary respoH|p.bility 
for delibejration on and development of University-wide graduate 
school pomcies, wtiich policies constitute the over-arching 
framework tor the specific graduate programs in Departments 
and in interdisciplinary unit^ . 

The University Boa^d of Graduate Studies alsji> has respon- 
sibility f(^r assessment ^of new graduate' program pi-oposals, 
and it mak0s recommendatlions regarding such proposals to the 
.Office of Academic Af f aits . Additionally, the University 
Board, of Graduate Gtudiep serves as an, academic appeal body 
in cases involving t^radukte programs. ^ 

C. University Library Board; 



The University Library Board \ a standing sub-committee ■ ' 

of the Academic Senate, is responsxble for formulating policies 
covering library service, holdings and acquisitions, inter- 
library cooperation, integration of library staff s library 
support and allocation of funds,, and . the corrtinued develop- 

ingand strengthening of the University's library facilities. 

< *• .» * 

D. .Committee on University ifonors ^ \ ' ^ 

The personner of this Committee, appointed by the President, \ 
are representative of both the University and the civic communi- 
ty^ and terms of members will be rotated to ^ensure repi^esenta- 
tion of the 'various segments of the University. The Committeie 
will serve as an advisory body to the Present for recipients 
-^f honorary degrees. Additionally, the Committee will review, 

I in terms of establishofd criteria, anji forward to the :President 
Nrecommendations for other non- student collegiate or university 
honors such as the Pere, Marquette Discovery Awards, the various 
collegiate awards, the alumni awards, ,and— otherr, . 

E. University Committee on the Fine Arts 

The Marquettn Univorsxty Committee on the Fine Arts, ^ 
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which is appointed by' the President, sponsors- bpth major 
and minor art exhibitions on the .cajnp\is and cooperates, wfth 
studenUs in the presentation of the Annual Student Fine Arts 
Festival each'vrlnter. It negotiates many of thfe art gifts 
to the University and in the last dozen years h^s succeeded , 
in building up 4 well-rounded collection whi^h approaches 
nrturly a million ddUars^in value. Much of this collection 
is Installed in the Memorial /Hf)rary ii? the midst of students.. 
The Committee is also curator of the Marquette Room, Me«8jrial 
Libretry, where other valuable art objects are permjonently* 
displayed, ' . ^ 

•I y % • • r 

F. Committee on Research \ y ) ( 



, The Committee on Reseai-ch consists of faculty from 

^ diverse areas of t]M University, and its charge is to 
stimulate and supjidrt* the scholarly activities, of tJ^e 
Marquette University facility. Members of the committee Eire 
appointed ^y the Academic Vice President; the Dean of the 
Graduate School js ^x officio chairman. The Dirsctfor of 
Research Support serves as resource person to the committee. 
The Committee on Research administers 'the Summer Faculty 
Fellowship TJrograin, the Regular Research Grant Program, 
. and alsoNis responsible for the allocation of graduate 
research assistants to the various departipients . 

C. University Committee on Studcmt Life ir \ 

The University Committee on Student Life is responsible 
for formulating policies for all GO-cxu*ricular areas of 
student life, to plan long-raijge' student personnel policy 
for the University, to increase the coordination of the 
specific student personnel services and to ' impleinent 
^ ' the recommendations of specific services. The personnel 
of the Committee is representative of the total University 
community and is Qompos/d of administi?ators , .faculty and 
students. ^ . >- * 

^ H. committee on Students 

The* Committee on'^udento is a standing sub-committee of 
the Academic Senate"^. Responsibilities - of this Comni,ittee 
.^include the following; 

/a. The formulation^ of Jipolicies and regulati"ons 
governing academic^ eligibility for major ^student 
f 1^ activities/ .... 



I: 



b. Doliberatiorh, vd.th an ifl^ to recommendations to 
the Ach.demic Senate, on whatever questions of opepial 
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concirn to students are- directed to the Committee by 
the Senate or by the Academic Vice President. _ 

• Membership on this Committee consists of seven members 
to be appointed by the Academic Vice President, after, consul- . 
tat,ibn with the Vice President for Student Affairs and with 
the consent pf the Academic Senate, Fovx of these memb,ers are 
from the 1 'acuity or administration, with at leasf'two of these 
from 'the^v^ 'acuity.^ Three members are students', selected in 
consuli^^S^on with the Student Senate. Faculty members and 
administrators serve three-year terms; students, one-yeax 
terms. Tlie Chainjiaii of the Comomittee is elected annually by 
the (j^gpimiitee. * ' \ 



V. * Depairtmental (prganization 



. The chairmen .of all departments are appointed by the President 
after recomm^dation from the Vice President for Academic Affairs 
and the appropriate academic Dea.n after deep ^nd effective involve 
meijt pf the appropriate fac\ilty in the selection" process . 

Advisor^r Committees are established within each "department 
as a medium for faculty pai*ticipation in departmental direction.^. 
In some depai^tments the commii^tee in question is strictly an y 
advisory, cnrraliittee 5 in others it is an executive committee; the 
x^hoice in\(pither case is left to departmental determigiation. 
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MAJOR BOARDS AND COMMITTEES REPORTING TO IHE 
OFFICE OF ACADEMIC AFFAIRS 

Academic Senate 
Committee on Faculty 

Board of Undergraduate and Professional Studies 

Board of Graduate Studies 

Board of Health-related Disciplines 

University Committee on Faculty Promotion and Tenure 

Academic Area Budget Committee 

Committee on Research 

Faculty Heardjig Committee 

Financial Aids Committee 

Committee on Students 

Committee on Committees an.d Elections 

University Committee on Teacher Preparation 

Committee on Fine Arts 

a 

Committee on University Honors 

Central Committee on Investigations Involving Human Subject 
iibrary Board 
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^ ^ MARQUETTE UNIVD^^ITY^ 

Office of .the. President 



Officially Appraved . 
STATUTES FOR THE ACADEMIC SENATE ' . > 



ERIC 



1. Membership on the Academic Sepate shall consist of the following: The Vice 
President for Academic Affairs; the Associate Vice President for Academic 
Affairs, who will have no vote except as indicated below; the Dean of the 
Graduate School; the Dean of the College of Liberal Arfs;^#5ixr\put of the 
group of ten which includes the Dean o^ the Colleger of' •Bu^nesk^^ 

• tratioA, the Dean of the School of Dentistry, Dean^^f the ' Sc^ol of Educa- 

• tion, the Dean of the College of Engineering, the Dean of'-the College of . 
Journalism, the Dean of the ^ Law School, the Dean of the College ofi/,Nursing, 
the Dean of the School of Speech, the Director of Continuing Education and' 
Summer Sessions, and the Vice President for Student Affsuirs; one, from the 
group of three which includes the Director of Libraries, the Director of 
Admissions, and the Registi^ar; thirteen electeli faculty; and two elected 
students. * ' j 

The four Senate members who are to be chosen from the group of ten including 
eigl^t collegiate deans-, the Director of Continuing Education and Summer 
Sessions, and the Vice President for Student Affairs will be elected from 
this, group by the.members of this group for one-year terms. 

I'he one Senate member who is to be chosen from' the group of three includ- 
ing the Director of Libraries, the Director of Admissions, and the Registrar 
will be elected^ from this group by the members of this group for a one^year 
term. l ^ 

Each college and school, with the^-'e^eption of the College of Liberal Arts, 
is to have one representative from ^ts full-time Regular Faculty elected^ 
by its faculty to the 'Senate. I'he Coflege of Liberal Arts is to have 
three of its full-time Regular Fa/culty elected to the Senate. There are to 
be two full-Lime Regular Faculty elected at- large. The faculty 0/ each 
college and school shall organize and, supervise the election of its re- 
presentative, and- the Committee on Faculty shall organize and " supervise the 
at-large election. The extent of the electorate within a' college or school 
, shall be determined by the full-time Regular Faculty within that college or 
J . school. Vcie electorate for the at-large election shall consist of all full- 
^•time members of the Regular Faculty. Terms of office on the Senate for 
elected faculty meijibers are to be three years. All full-time Professors, 
Associate Professors, and Assistant Professors, and those ^ full-time Instructors 
with at least tv/o and one half years of continuous service at Marquette 
Univorruty are eligible f^^^^oiec Mon to the Senate. 

r 

. I ■ \ 
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Statutes for. the Academic Senate 
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6, two student members, to be drawrv from.^-the full-time undergraduate, 
rofessionai, and graduate student body, shall serve one -year terms. Any 
student meeting the normal University standards of eligibility may be ej.ected. 
The extent of the electorate will be determined by the Associated Students 
of Marquette University, who shall organize and supervise the election. 

The Vice President for Academic Affairs shall be Chairman of the Academic 
Senate. He shall call meetings as needed and at least once i)er month 
during the academic year, and shall be responsible for the agenda of such 
meetings. The Associate Vice President for Academic Affairs shall be 
Vice Chairman of the Academic Senate, and shall act as Chairman in the absence 
of the Vice President for Academic Affairs. The Associate Vice President for 
Academic Affairs will have the right to- vote only during such time as he 
chairs the Senate. , 



/ 



3, The Academic Senate shall be a deliberative body with responsibilities for 
academic policy formulation of an all-University character and for the 
review and evaluation of academic programs and academic planning. Its con- 
clusions on academic policy, academic planning ajid program evaluation will 
represent the official collective stance of the area of Academic Affairs, 
and they will be reported 'as such by the Vice President for Academic Affairs 
to the appropriate higher authorities. Recommendations qf the Academic 
Senate shall be subject to the approval of the President arlTl Trustees, 

Upon reque'^st of the President, the Academic Senate shall evaluate all new 
appointments to major administrative position^ in the Academic ^rea and advise 
on all such~new appointments, 

s 

'J'he responsibilities for executive decisions 
Aca^^emic Affairs belong to the Vice President 



and actions within -the area of 
for Academic Affairs. 



l^he following University boards and committees shall relate to the Academic 
Senate, vi.a its Chairman, as standing subcommittees of the Senate and ad- 
visory to itT the Board^of Undergraduate Studies; the Board of Graduate 
Studies; tKe Library>#^Bt5ard; the Academic Area Budget Committee; the Finan- 
cial Aids Committee; the Committee on Faculty Promotions and Tenure; the 
Committee on Teacher Preparation; the Committee on Committees and Elections; 
and the Committee on Students. 



4 



ITie Senate shall create other standing committees and ad hoc committees as 
neede'd. ' 



John P, Raynor, G.J. 
President 



(Originally promulgated May 22 y 1970 

and updated March P5, 1975) 
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\ . MAJ«}UETTE UNIVERSITY 

Office of Che President 

Officially Approved 
STATUTES FOR THE COMMITTEE ON COMMITTEES AND ELECTIONS 

May 22, 1970 



The University expects all faculty to share the responstbili^ties 
discharged by its Numerous boards and committees of an academic nature. 
In order to achieve\ equity in this sharing and excellence in appoint- 
ments, there is established as a Standing Committee of the Academic 
Senate the Committee! on Committees and Elections. 

This Commi:tee's responsibilities incllude the following: 



1. Th© creation of panels of faculty who may be appointed 
to non-ele<: t iv^ academic boards and committees in the 
Univlersity Iwhere appropriate. 

2. The plannirJg and supervision of faculty elections to 
thejAcademic Senate and the initvation of such other, 
elections as are assigned to it by the Academic Senate 
or by the Academic Vice President 

Membership on this Committee will consist of five persons appointed 
by the Academic) V ice President, with the consent of the Academic Senate. 
The Committee will involve a majority of faculty; and each'^ member of the 
Committee will serve for a three year period, with the possibility of 
reappointment; The Chairman will be elected by. the Committee on a yearly 
basis, with the possibilitry of reelection. 



John P . Raynor , S.J 
President 



(5/22/70) 
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marquette; university 

Office of the President 
Officially Approved 
STATUTES FOR COMMITTEE ON STUDENTS 
May 22, 1970 

The Academic Senate, in -its normal activities, from time to time 
deliberates, within the competence and authority which it possesses, on 
special matters of concern for the students of the University. These 
special matters do not Call under the ordinary purview of the Board of 
Undergraduate Studies or the Board of Graduate Studies. In order that 
its deliberations on thede special matters may be as circumspect as 
possible, there is established as a Standing Committee of the Academic 
Senate a Committee on Students. 

This Committee's responsibilities include the following: 

1. The formulation of policies and regulations governing 
academic eligibility for major student activities. 

2. Deliberation, with an eye to recommendations to the 
Academic Senate, on whatever questions of special 
concern to students arc directed to the Committee 
by the Senate or by the Academic Vice President. 

Membership on this Committee will consist of seven members to be 
appointed by the Academic Vice President, after consultation with the 
Dean of Students and with the consent of the Academic Senate. Four of 
the' members are to be from the faculty or the administration, with at 
least two of these from the faculty. Three arc to be students, selected 
after consultation v;i.th the Student Senate. Faculty members and admin- 
istrators are to serve for three years and students for one, with the 
possibility for reappointment. The Chairman of the Committee is to be 
elected by the Committee on a yearly basis, with possibility for re- 
elect ion. 




John P. Raynor, S . J . 
Presidoni 



(5/22/70) 
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THE COMMITTEE ON FACULTy 
BY-IAWS 

(as amended, February 6, 1975) 

A]RTICLE I->MEMBERSHIP 

Section A, The Coinmittee on Faculty (hereinafter referred to as 
"the Committee") shall consis*t of nineteen members ^ of whom nine 
shall be elected by the faculty -at large and the remainder one each 
by the respective faculties of the Colleges of Business Administration, • 
Engineering, Journalism, Liberal Arts, Nursing and .Speech; of the 
Schools of Dentistry, Education and La\rj and of the University Libraries 
There may be elected to the Committee any full-time faculty member 
employed at Marquette for-at least two and one-half years, Ko more than 
five non-tenured faculty, elected from the at-laa:ge delegates, may 
serve on the Committee, In an election held sep^p-rately iw- a College 
or School or the University Libraries, part-timei faculty members may 
vote if and to the extent that they are authoriziBd to do so from time 
to time by the full-time 'faculty members entitled to voi^e in that 
election. The normal term of office shall be three years; members 
mciy be re-elected. 

Section B, The normal term of service for each member of the Committee 
shall begin at the annual organizational meeting (as described in Article 
III of these By-Laws) and end at the third annual organixational meeting 
thereafter. 



Section C* 

Sub-Section A member of the Committee shall cease to be 
a member if — 

he submits his resig-nation in writinp; to the Chairman 
of the Committee, or 

(?) ho Lr. absent unoxcusod fYom three successive meetings 
of the r:ommittoc. 

Sub-Section 2. The effective date oh which a member of the 
Committee ceases to bo a member (otherwise than upon the 
normal e:qpiration of a term of service) shall be — 

(1) in the case of a member resigning by reason 'of his 
leavlnr'; the service of Marquette Un'^versity at the 
^end of an aeadomic year, the date of the annual 
orfianizational moetin/ir in that year;- 

K 

\ 

March rrr^ 
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(2) in any other case of resignation, on the date, if any, 
specified in the written notice of resignation , or, if 
no su^ dat?e ia., specified, the dat§ on which such noti-ce 
is reWi 



^ived by the Chairman of the Committee; or 



(3) the date of the meeting of the Committee next after any 
three .consecutive meetings from which the membepr has been 
absent unexcused. 



Section D. 



Sub-Section 1. Where a vacancy taices place in any membership 
< of the Committee otherwise tharr>by resignation taking effect 
. at the date of the annual -organizational meeting either under 
paragraDh (l) bf sub-section 2 of Section C or under sub-section 
1 of this section, such vacancy shall be filled by an election 
by the relevant faciaty in the same way as that by which a normal 
vacancy is filled. A member elected 'undfer this sub-section shall 
serve --^ , ' .v.- 

(l) if he is elected under paragraph (l) of sub-section 2 of ^ 
Section C, until the annual organizational meeting at which 
his predecessor would have ceased to serve; or 

'?) if he is el^ectjd iindejr sub-section (l") of this section, for. . 
the une:qpired portion of the term of the member whose vacation 
of office le.d the appointment of his predecessor. 

» 

Section E. Where an election is held to select members of the Com- ^ 
mlttoo for different terms, the term which each successful candidate 
fnr office shall hold shall be determined by the order of votinf^, 
bhoso with the larger number of votes being appointed to the longer 
terra: Provided that where the above rule cannot be applied because 
r.f any equality of votes, the respective terms shall be decided by 
the drawin/7^ of lots. 



ABTICLE n 



llie officers of the Commit too shall be a rhainnan, a Vicc-Chairman, 
and a Secretary chosen by the Committee at its annual orf^ani^i^ati^mal 
mootinp; for terms of one year-^ach. llieir duties shall be thonn 
normally associated with those offices and such r^bhers to which they 
m/iy be^lirocted from time to time by .the fnnmiitbee. The Vice-Chairman 
shall assume the duties of th?3 Chairman in his absence or inability 
tr^ sorve and nhall perform such other functiDns as may bo delopated 

him by thr* Chairman of the Committee. Tlio C^'inmltteo may also 
app'J.nt riuch further ^ fficnrrx as it may I'r^m time to time sec fit. 



Mareh' 1')'' 
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AETICLE •3:iI--MEETINGS 



Section A. The annual organizational meeting of the Oommittee Ghal3. 
be held on the firs.t Thursday in May. Notice in writing shall be 
sent to all members, including both those who were members priSr to 
such meeting and- those newly elected to the Coraonittee, at least one 
week prior to such meeting. At a tinj^ in the meeting tc be indicated 
by the Chairman, newly elected members shall join the Committee and 
those whose term of office expires at the meeting shall leave the 
Committee except that officers .shall retain their office until new 
officers have been elected. 

Section B. ^JQie^^Si^cretary shall call regular meetings for each month 
of the academic year. The meeting shall regularly be held, on the 
first Thursday of each month except that no meeting will be called on 
a Thtirsday on which classes are not held. The Secretary shall call - 
special meetings . 



(l) where so decict^d by the Committee; 



(2) on the request of the Chairman (or the Vice-Chaii^nan , 
when acting- as Chairman) ^ - ' ^ 

(3) on the written request of any three mdmbers of the Committee, 
or 

(U; on tho written ^cequeat of not less than twenty perconfl 

entitled to vote on an election for members of the Committee. 

n net ion C The Comma, ttee shall normally conduct its^buoiness in 
meetingG open^to the faculty at large and administratorn and may 
/^rant non-members \)f the Committee the privilege of speaking at 
TAidh meetings if am to tho extent that it apes fit: i^ovidcd that 
the Committee, may in any particular case decide to conduct its 
businecr, in<. executive session at which only its members may be-presr^nt, 



Hoction 



A simple majority r^f the Committee shall constitute a 



a quorum for any mee(:ing of tho nomma.ttQe .whether ifegu-lar or special, 



Hectlnn The . Secretary -nhall caune the agenda of all meeting^ 
^^thor tliari th^ hel i in executive cession to be suitably publicize-1 
in advance to the faculty of the several departments of the Ifniversity. 



Hection F. I^ovided, however, that no sgpc-ial meeting shall be held 
vnthout v/ritten nc^tice of the place and time of meeting br'inr givr^n 
to the members at least ^i^' hf^urs preceding the meeting, unlei'.n .the 
n^ tice r''*quirement Ir TOived by the entire Committee, either orally 
r in v/riting, "r-is, in tho ju'If^ent of thr' ..Chairman , impracticable 
in a r:itnati"n ^f extremf* virroncy. 



ERLC 
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- AETICLE IV--SUBt:OMMITlEES . ' " ' 

Section A, There shall be a Subcoimnittee on Nominations ^ Appointments^ 
and Elections j the duties of which shall be' to: 

A. supervise a nominating convention and an election for the 
' purpose of electihg members to the Committee and the Faculty 
^ Hearing Board; 

B. prepare for consideration of the Committee a list of names 
and sujjporting data of potential candidates fo'j: election ^ 
to the University Board of Trustees; 

C. suggest name of persons^o be appointed to subcomr^lttees 
or for any other apjji^ntments which may' be referred to it 
by the Committer 

Section B. There shali'be a Subcommittee on Academic Affairs ^ iihe 
duties of which J^hall to be specifically concerned with the academic 
affairs of the Universiw inc^^ing academic plannin^^;; ac^ademic 
calendar; salary; sabbatical programs; grants and fellowships; tenure 
and promotions; terminations and appeals; faculty handbook; convention 
attendance and expenses, etc. 

Tliin Subcommittee shall consist of twelve regular members, of whom one 
shall be a Member-Kepresentative of the Committee, one an administrator 
and the remainin/^^ten members chosen one each from the full-time fac- 
ulties of the Colleges Business Administration, Engineering, Journalism, 
Liberal Arts, Ntirsing and upoecli; of the Schools of Dentistry, Education 
and Law; and of the University Libraries. Except for the Member- j 
Representative of the Committee, subcommittee members shall hold office 
for terms 'of three years, expiring at the end of the calendar year. The 
Commj.ttoe ' s Member-Rejjrosentative shall hold office for a term of one 
or two years, the terin to e:cpiro at the end of an^ academic year. 
VRievc a vacancy arises othorwisn than at the end of a term, a successor 
shall be apprjintfyn'f 'T" the unexpired remainder only of that teim. 
'Yho. C>^jmmittee may also from time to time appoint temporai-y members to 
either subcommlttr'e^'f-r such periods and to carry oxxt such duties as 
it may rh^cide . 

ocction C. 'ItierG shall bo a rUibcommitteo on Faculty Welfare the 
duties of wh;Lch shn.ll be w;ihh the services provided l;he f'acult^/, 
such as faculty orieritatic^n, faculty club, parkinf^, insuranre health 
program, retirement plans, tuition reMnsion, etc. 

TTiis Subcommittee shall consist of twelve ref^lar members, of whom one 
shall be a Membor-TvnprosentatiV': of the Committee, r^ne an administrator, 
and thf* -oremaininr ten mombf»rs ciioson one each fr^^m the full-tim''' fac- 
ulties of l;hf^ f'filloj'ier. ^ f nsirios:: rdministratlon , Kn/'inf^cri nr;, JournaJ i sm, 
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Liberal Arts, Nursing and Speech; of the Schools of Dentistry, Edu- . 
cation and Law, and of the University Libraries. Except for the Member- 
Kepresentative of the Committee, subcommittee members shall hold office 
for terms of three' years, expiring at the end of an academic year. 
Where a vacancy arises otherwise than at the end of a term, a successor 
shall be appointed for the unexpired remainder only of that term, l^he 
Committee may also from time to time appoint t^porar^ members to either 
subcommittee for. such periods and to carry out such duties as it ^nay 
decide. 

Section D. There shall be a Subco mmittee on Faculty-Administration 
Relations~ the duties of which shall be to advise the Committtee regarding 
important areas of administrative-faculty relations, both acao^mic^ and ^ 
non-academic, in which the faculty should take a particular interest. 
Membership on thi^s Subcommittee need not be restricted entirely to member 
of the Committee. ' ^ 

.# 

Section E. There shall be a Subcommittee on Faculty Appeals, the 
duties of which shall be to hear and seek resolution of any grievance 
asserted by a faculty member, in accordance with the "Procedures 
for 'Resolution of Faculty Grievances" established by the Committer • 
on Faculty. ^This Subcommittee shall not hear appeals in cases which . 
come under the jurisdiction of the Faculty Hearing Committee. 

This Subcommittee shall consist of seven full-time' faculty members , 
representing diverse sections of the University and shall be appointed 
by the Committee. Each member of the Subcommittee shall bo appointed 
for a 2 year term,' however the initial appointment of three shall bo 

for one year. 

\ 

This Subcommittee shall elect its own^ chairman. Fo\ir members of the 
subcommittee shall constitute a quorum. 

Section F. The standing subcommittees of the COF s,hall be the Sub- 
committee on Nominations, Appointments and Elections; the Subcommittee 
on Academic Affairs; the Subcommittee on Faculty Welfare^; the Bub- if 
committee on Faculty-AdminiGtration Relations ; and the 3ub committer 
on Facult y Appeals ■ The Committee may from time to time create such 
other subcommittees or ad hoc committees as it may think fit. 

Section G. Members 'of all subcommitteoG other than the GulDcommittoo 
on Nominations, Ajrpointments,, and Elections shall be appointed 

A. in sT^ch a manner as the Committee may in a particular 
case,, from time to time direct, or 

B. in the absence of such direction, by the Chairman after ., 
consiiJtinf^ the Nominatinns, Appointments, cknd Elections 
Gubcommjttop and subject to j:he approval of the Coramittec*. 

r ' - . 
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Tlon H. All subcommittees shall function in accordstnce w^th such 



by-laws as may >be adopte^ by the Committee. 



AETICIiE V~CONDUCT OF BUSHTCi 



The Committee shall condutit business in conformity wfth Robert's Rules 
of Order (Revised) except where the University Statuses of these ^ by-laws 



specify otherwise. ^» 



ARTICLE VI— AMEfTDMENTS . 



Amendments to these by-laws may be adopted at any meting of the Com- 
mi:fctee by a vote of the majority of the total membership provided that' 
-notice thereof was given at the^regularly scheduled meeting preceding 
or was given to all members in writing at least pne week pre^viously. ^ 



4» 
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FACUiry APPOINTMENT. PR(M)TION. AND TENURE 



FACULTY TITLES 
A. THE FACULTY 

The following are members of the Faculty of Marquette University: 
!• Regu\^r Faculty 

a. The Regular Faculty^ normally full-time, are those appointed 

to one of the academic ranks: Instructor, Assirff^tN Professor , 
Associate Professor, Professor. Full-time faculty members are 
those who devote the major and aubstantia]^portion/^f their 
professional work to teaching or research or administration 
^ under the auspices of this University, , r 

b. The title of a member of the Regular Faculty is normally that 

of his rank and the department in which he is assigned the rank. 
... 1- ■ . _ 

c. Members of the Regular Faculty may hold more than one faculty 
appointment in the University and these several appointments 
need not be at the same rank. 

d. A faculty appointment with the area of competence designated 
is made for those members of the Regular Faculty who are' not 
assigned to a department. 

2. Clinical Faculty ^ * 

a. Th^ Clinical Faculty consist's of those officer^ of instruction 
and administration in the School of Dentistry who are not full- 
time: Clinical Instructor, Assisl?^t' Clinical Professor, 
Associate Clinical Professor, Clinical Professor. 

b. The title of a member of the Clinical Faculty is that of his 
rank and the department in which he is assigned rank. 

3. Lec,turer ^ 

/* The Lecturer is an officer of instruction, in schools and colleges 

^ other than the Schox)l of Dentistry, engaged to teach on a part- 

time basis for a semester or more. . . 

4. Visiting Faculty f 

A Visiting Faculty member normally is one who holds, or held, any 
professorial rank at another institution and is temporarily serving 
as a faculty member of this University. The Visiting Faculty 
memb^j/ holds the highest rank conferred by his resident school." 
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5. Emeritus Faculty / > 

a. The rank of emeritus is conferred upon those retiring officers 
* of instruction an4 administration whom the University designates 

in recognition of the excellence and length of their service. 

b. Normally, this rank is conferred on a member of the facJulty who 
has been appointed associate professor, professor, associate 
clinical professor, or clinical professor during his regular 
years of service and has served the University with distinction 
for at least five full years. 

c. The rank of emeritus carries certain privileges, examples of 
which are listing on the official rosters of the Faculty of the 
University, the college and the department; faculty privileges 
in the University Libraries ; notice of all activities open to 
the Faculty of the University, the college and the department. 

THE PARTICIPATING FACULTY 

The fallowing officers of instruction who assist the University in a 

lesser/ capacity thian appropriate for appointment to the Faculty, and 

usually on a temporary basis, are members of the Participating Faculty. 

1. Occas ional Lec turer 

The Occasional Lecturer is engaged by the University on a limited 
\ basis to give instruction in some specialty. 

2. Assistant Instructor 

The (Ass^ant Instructor is a full-time officer of instruction who 
does not meet the qualifications for appointment at the rank of 
" . Instructor, except in the School of Dentistry in which residents are 

appointed to this rank. 

3. Graduate Assistant . . 

The GraduatQ^ Assistant is a student who is working for a graduate 
degree in the University and who is engaged part-time in teaching 
(Graduate Teaching Assistant) or research (Graduate Research 
Assistant). 

4. Research Associate 

The Research Associate participates full-time, and usually on a ' 
temporary basis, in the research activities of a department of the. 
University. 

5^ Clinical Supervisor ^ 

The Clinical Supervisor advises and observes students in clinical 
situations . 

£^ 29 



li;i-A-4 (1973) 





C. 



FELLOWS 



1. 




9 



The Graduate Fellow is a student working for a graduate degree in 
the University, to wh^ the Graduate School has awarded a Fellowship. 



1. 



Post-doctoral Fellow 



The Post-doctoral Fellow is one who has earned the doctorate (or its 
foreigri equivalent), or Che appropriate legal, medical or dental 
degree, and engages in research untler the direction of a department ^ 
of this University, but is not an applicant or candidate for a 
degree in the University. 



A, AUTHORITYvFOR APPOINTMENTS AND PROM>TIONS 

All af^pointments , reappointments, and promotions of faculty members of 
Marquette University are made by, or under the duly-delegated authority 
of, the President of the University upon recommendation of appropriate 
faculty and administrators, on the basis of merit and special fitness 
of the individual for the service demanded by the position and in acoord 
with approved University policies* Recommendations for promotion to a 
higher rank, or for tenure, may be initiated by the department chairman, 
dean, or by the individual himself* An evaluation of the recomnendation 
under the approved criteria and special normsshall be carried out by 
the appropriate department chairman, the individual's colleagues in his 
department, promotion and tenure comnittees, and/or other individuals 
competent in his field* ' 

In its promotion and tenure policies and procedures, Marquette University 
seeks to ensure the excellence of its faculty and, at the same time, 
to ensure equity for each faculty member considered. A crucial part of 
this consideration is the statement of criteria and norms which follows 
in thMe statutes* These norms andcriteria are offered as guides,' and 
this in two senses: first, tjv^ffieindividual faculty member ^ so that he 
or she may better know wha^<che University expects; second, to those who 
' must advise and decide onpromot ion and tenure cases. For the latter, 
the criteria and norm^are precisely guides to judgment in what is a vital 
Judgmental process, encompassing the stated norms and criteria, but not 
limited to them* 



^The central ta8'< ot <:'ie Faculty is to keep knowledge living, and 
therefore growing, in their students and Ithemse Ives. Excell^ence in 
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B. GENERAL CRITERIA FOR APPOINTICNT AND PRCHCTION 



1. 



Essential Criteria 
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Che following relations to knl^edge will constitute the essential 
criteria for appointment and proi^otlon. ^ 

a. Teaching j * 

Since excellent teaching Is creative^ both In teacher and student » 
there can be a variety of signs of excellence In teaching^ such as 
presenting subject matter *vlth the clarity that arises from a 
deepening grasp of the central facts and their vital Interplay; 
exhibiting enthusiastic commitment to seeking, possessing, and. 
sharing knowledge; bringing subject matter, when appropx^ate,- to 
bear on the present humaiiysltuatlon; consciously creating the 
atmosphere that will draw students on to development and use of 
their powers of Invenf Ion and discovery; creating the desire In 
students for furtb^JXeducatlon. 

b. Scholarship 

beyond advanced degrees 'earned, there must be other evidence of 
scholarship, such as: published research or creative works of 
quality, significant research In new areas and methpds of Instruc- 
tion, and other marks of scholarship, such as respect of competent 
colleagues, professional recognition,^ direction of and significant 
participation In research and In scholarly symposia, being at; home 
In the scholarly publications of one's field. 

N.B« Teaching and Scholarship, considered as the central tasks of 
the Faculty, are In no sense opposed to each other, even though # 
they may be carried out by different actions. Teaching Is kept 
creative by means of scholarship; scholarship gains Impetus and 
direction from the demands of teaching. \ 

Subsldlai:y Criteria 

The following criteria for appointment and promotion are subsidiary 
only In the sense that they will not make up. for deficiencies In teach 
Ing and scholarship. 

•> . • • 

a. Participative Criteria . 

A Faculty piember: 

1. Is actively Involved In learned societies In the kleld of his 
competence. 

* / ' V 

11. Shows Initiative and sense of responslblilty In aci|ilevlng 

the objectives of his department, colle^ or schooIl||. and the 
University; and serves on college or university committees or 
actively participates In special academic projects. \ 

h. Personal Criteria \ 

* A "Faculty member: _ \ ' 
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' 1. Displays. those marks of character and personality which assure his 
contributing to the missions of the University. 

11. Ffeilntalns a respectf ul/attltude toward the religious beliefs of 
others. 

ill. Observes respectful iV the ^le of law as tha basis of constitu- 
tional government, a^d the fundamental human and political 
rights of others. 

C.^ SFECtf IC NORMS FOR APPODCTICOT AND PROMOTION OF REGUIAR FACULTY 

1. to Instructor (Appointment Is on an annual basis u^ to a maximum of 

. 5 years)/ 



a. Possession, of /the academic master's degree or substantial progress 
toward the terminal degree. In the Schools of Dentistry and Law, 
possession or the first professional degree.^ 

h. Evidence of ^ Interest In teaching and presumptive ability for teaching* 

c. Evidence 6f scholarly Interests. 

d. Some association with learned societies in his field. 

> ^ '* - ' ■ . • ♦ 

e. Possession of those qualities indicated in Section 2.b« of the 

General Criteria for Appointment and Promotion. 

2. To Assistant Professor 

a. Normally, possession of the earned doctorate or th^ typical terminal 
degree in the professions in which the doctorate is an uncommon or 
non-existent degree; or three years of college teaching or other 
professional experience. 

b. Evidence of interest in teaching and presumptive ability for teaching. 

c. Evidence of some achievement in scholarship, according to Section l.b. 
of the General Criteria for Appointment and Promotion. 

«■ 

d« For promotion, evidence of actual competence in teaching according 

to Section l.a. of the General Criteria for Appointment and Promotion. 

e. Possession of those qualities indicated in Section 2 of the General 
Criteria for Appointment and Promotion. 

3. To Associate Professor 

^ a. Possession of earned doctorate or other appropriate professional 

degree or qualification. t ' 

b. Normally, seven years of college teaching o^ other appropriate 

professional experience; or college teaching with earned doctorate . 
for four years. 
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c. Evidence of IncrMted ef fecCivenftss In teaching; In siCuAtions ^ 
where those holding this rank must direct graduate work and research, 

suitability for direction of such work. _ * 

d. Evidence of advancing scholarship, according to Section l.b, of 
the General Criteria for Appointment aqd Promotion, 

e. Initiative and sense of responsibility In achle>rt.ng the objectives " 
of his department, college or school, and the University; service on 
college and University committees, . 

f. Possession of those qualities indicated In Section 2 of the General 
Criteria for Appointment and Promotion. 

4, To Professor , 

a. Possession of earned doctorate or othet appropriate professional 
degree or qualification, 

b. Normally, ten years of college teacfilng or other appropriate 
.professional experience; or college teaching with the earned 
doctorate for seven years. 

c. Distinguished fulfillment of the teaching and scholarship require- 
ments of the previous ranks, 

d. Established reputation among scholars; or notable contribution as 
a scholar In public service. 

e. Possession of those qualities Indicated In Section 2 of the General 
Criteria for Appointment and Promotion. 

SUBSTITUTIVE NORMS FOR THE APPOINTMENT AND PROMOTION OF REGULAR FACULTY 

1, Tor the requirement of the doctorate or of the usual profess ional degree: 

The practical Impossibility for a faculty member to proceed to the 
required degree. This fact must be evidenced by definite and sound 
reasons subject to the review of appropriate, faculty and administrators. 
To qualify under this substitutive norm the faculty member must exhibit 
many of the qualities usually associated with possession of the degree 
in question.' 

2, For the requirement of scholarship : ^ 

a. Excellence in public service assignments which are closely related 

fh the faculty mender's area of academic competence, and which demand 
4 kevel of activity and grasp of his area comparable to that demanded 
for teaching and research. 

b. Excellence in administrative assignments which directly further the 
scholarly ends of. the University. 
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c, A faculty member raised in rank according to. the immediately preced 
ing provisions may, in exceptional cases, hold a double rank: one 
in' his department of instruction and one in the University, and 
these need not be the same, or he may hold rank in the University 
alone, 

SPECIAL NORMS FOR APPOINTMENT AND PROMOTION OP CLINICAL FACULTY 

1. To Clinical Instructor 

a. Licensed or certified according to the norms of the profession. 

b. Possession of degree required by the profession. ^ 

c. Evidence of aptitude for teaching and interest in scholarship. 

d. Possession of those qualities indicated in Section 2. b. of the / 
General Criteria for Appointment and Promotion. 

2. To Assistant Clinical Professor 

a. Possession of degree required by the profession. 

b. Normally, five years of experience as clinical instructor or 
other appropriate professional experience. 

c. For promotion, demonstrated competence in clinical teaching. 

d. Possession of those qualities indicated in Section 2.b. of the 
General Criteria for Appointment a^d Promotion. 

3. To Associate Clinical Professor 

a. Possession of degree required by the profession. 

b. Normally, nine years of clinical teaching experience or other 
appropriate professional experience . 

c. For promotion, evidence of increased effectiveness in clinical 
teaching and of suitability for supervising clinical work of 
graduate students . 

d. Attainment of professional recognition demonstrated by such achieve 
ments as board certification; and election to a learned society in 
his professional field, or scholarly publication of quality. 

e. Possession of those qualities indicated in Section 2.b. of the 
General Criteria for Appointment and Promotion. 

4. To Clinical Professor 

a; Possession of degree required by the profession. 

b. Normally, twelve years of clinical teaching or other appropriate 
professional experience. 



IIl-A-9 (1973) 



c. Distinguished fulfillment of the teaching and professional require- 
ments of the previous rank. 

d. Established reputation among the leaders of the profession; or 
notable contribution as a professional person in public servic^. 

e-. Possession of those qualities indicated in Section, 2. b. of the. 
General Criteria for Appointment and Promotion. 

III. ORIGINATING UNIT PROCEDURES 

* A. Each academic unit of the University authorized to initiate and recommend 
promotion and tenure shall proceed to formulate a systematized and reason- 
ably detailed statement of the internal procedures to be employed by that 
academic unit in determining its recommendations. 

B. Such statement, when formulated, shall be submitted to the Office of 
Academic Affairs for its information; and the unit shall promulgate the ^ 
statement to all of its Regular Faculty. 

C. Revisions of such statements may be effected and promulgated from time to 
time by an equivalent procedure, as the originating unit may deem appro- 
priate. 

IV. APPOINTMENT > REAPPOINTMENT, PROMOTION > AOT TENURE 

A. Appointment, reappointment, and promotion of the full-time Regular 
Faculty made by, or under the duly-delegated authority of, the 
President, and normally take effect at the commencement of the first 
semester of an academic year; and appointments normally terminate 

at .the close of that academic year unless a contract of reappointment 
has been sooner concluded, in which event the prior appointment normally 
continues, in recess, until the reappointment becomes effective. These 
provisions apply irrespective of the schedule upon which compensation 
is payable. When any such appointment, reappointment or promotion becomes 
effective in the course of the first semester of an academic year, it 
shall be deemed, for purposes of computing length of service, to operate 
retroactively to the commencement of that semester, and to constitute 
a full year's appointment; otherwise, such initial period of service 
shall be disregarded for such purposes. 

B. Any full-time member of the Regular Faculty (except one appointed 
without the terminal degree pertinent to his academic discipline) not 
previously tenured is granted tenure with tender and acceptance of his 
eighth consecutive annual reappointment to the full-time Regular Faculty, 
following his original appointment, tenure being effective upon commence- 
ment of services under such reappointment. For those faculty who lack 
the terminal degree pertinent to their academic discipline at the 
conmencement of their full-time Regular Faculty service, tenure is 
granted with tender and acceptance of the ninth consecutive annual 
reappointment to' the full-time Regular Faculty, following the original 
appointments. 
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C. A faculty number originally appointed at the rank of aaaociate profeaaor 
or professor/unless sooner tenured » is granted tenure with tender and 
acceptance of his fourth consecutive annual reappointment at auch rank 
to the full-time Regular Faculty, following hia original appointment, 
tenure being effective upon commBncement of services under such^reappoint- 
ment. 

D. A faculty member proitoted to the rank of associate, professor or 
professor, and not sooner tenured, is granted tenure upon his assump- 
tion of duties at that rank, unless expressly stipulated otherwis^A 

in the official notice of his promotion. In the latter case, and ^ 
unless sooner tenured, such faculty member is granted tenure with 
"tender and acceptance of his third^consecutive annual reappointment 
to the full-time Regular Faculty at such rank, folloiring the effec* 
tive date of promotion, tenure being effective upon coanencement o£ 
services under such reappointment*. 

B. Normally, tenure will not be conferred upon assistant professors whoS 
are not at the same time promoted to associate professor. This doea^ . 
not preclude the possibility that tenure may be conferred without 
such promotion in exceptional cases. A faculty maibber^rlginally 
appointed at or promoted to the rank of assistant professpr may have 
tenure conferred upon him, regardless of further promotion but in the 
discretion of the appointing authority for faculty of tenured irank^ 
upon or after completion of five consecutive years of service as a 
member of the full-time Regular Faculty, tenure bel^g effective upon 
coraxxttncement of services under his first ensuing reappointment at 
such rank following conferral of tenure. 

F. Time spent on approved leave of absence shall not Interrupt the 
continuity of a faculty member's service for purpose .of promotion and 
tenure. However, no academic year which includes a Ifave of 
abslsnce for a period of a semester or more shall be included in 
computing years of service for these purposes. TVo consecutive 
semesters of leave, if in different years, will count only as one 
years absence. y 

t 

G. Unless tenured, no faculty member is entitled to reappointment, and 

^ the University may, in its own sole discretion, refrain from tendering 
reappointment in such cases; provided, however, that the University 
shall, on or prior to March I in the initial year of service, on or 
prior to Decen^er 15 in the second year of service, and on or prior 
to July 1 in any subsequent year of service, notify in writing any 
nontenured member of the regular faculty whose reappointment is not 
to be tet(^red, or is to be tendered only conditionally or contingently, 
of such fact. 
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H. Excepting cases of interve^ng termlnation- for cause *i>d cases of 

;.eavc of absence or retirement as provided below, every tenured ^ 

member^ the Regular Faculty, and every nontenured member of 

the Regular Faculty not otherwise notified as provided In the 

preceding paragraph, will be tendered an annual reappointment , 

at a rank and compensation not less favorable than those which the 

faculty member then enjoys, provided: 

1. To the extent that a faculty member may b< compensated directly 
or indirectly from sources not controlled by the University, 
the University shall have no responsibility to maintain such 
compeasation or its equivalent; and 

2. To the extent that a faculty member nay be compensated be- 
yond the normal compensation of his regular academic rank 
and department by reason of administrative or special 
assignment, the University shall have no responsibility 

to maintain such compensation or its equivalent mnless, in 
its own sole discretion, it elects to continue such adminis- 
trative or special assignment; and 

3. Whenever, pursuant to budgetary or policy determinations, 
general reductions in faculty size ot" compensation are re- 
quired, applicable throughout the University or to one or 
more schools, departments, or disciplines, the University 
shall be entitled to apportion such reductions consistently 
with such determinations; but, subject to principles of tenure 

and rank, such reductions shall be apportioned on an equitable basis; 

and . 

y 

4. Nothing in this paragraph shall be construed so as to derogate 

^ from the policy of the University to grant increments of 
compensation individually, in its sole discretion and on 
a b^sis of merit, and no faculty member shall be contta^i- 
ally entitled to claim any right to duch increment und®^*" 
provisioij^. 

I. Each tender of reappointment extended as provided in the preced- 
ing section shall specify the University's proposed rate of 
salary-compensation, and ^i^H be deemed to include, unless 
expressly provided to the contrary, entitlement to^ participate 
in all\fringe benefit programs provided by the University, so 
far as the faculty member may be eligible therefor under stipu- 
lations of the respective programs. 

J. The faculty member may accept: such tender of reappointment, or 

any ainSQdad tender, by delivering a signed, unconditional accept- 
ance to the office of his administrative superior within not to 
exceed three calendar weeks after submission of the original tender 



lese 
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to htm; but, unless a mutually-acceptmble contrmct hat been con- 
cluded «nd except as the time for negotiation of terma or conditions 
may be extended mutually In writing, the University may,. after 
such period, revoke Its tender of reappointment; and, unless 
reappointment for the ensuing ye*r shall thereafter be tendere^ 
' and accepted, the Unlve-rslty shall not be obligated to reappoint 
the faculty member for the next or any subsequent year, regard- 
less of tenure. 

K. Nothing In these articles shall be construed so as to derogate 
. from disability, leave of absence or retirement policies which may 
be adopted from time to time. Reappointment of a faculty member 
for any period beyond the time when he rt^che^ mandatory retire- 
ment age under his applicable retirement plan operates upon 
such terms and conditions as the parties may then mutually 
stipulate, except that, unless expressly provided ^otherwise 
by the terms of any such reappointment, the provisions of 
articles V and VI shall be applicable thereto. However, a 
faculty member who has rfeached or will have reached retirement 
age prior to the conclusion of a forthcoming academic year shall 
be entitled to ordinary reappointment and compensation for 
such year unless, not later than twelve months preceding the 
comnencement of such academic year, he Is notified that the 
University will elect not to continue regula^ employment beyogd 
his applicable retirement date, or will continue the paraa only 
under special terms. 

CAUSE FOR NONRENEWAL. SUSPENSION. TE RMINATION 

0 

A. Pursuant to thts'^and its following article, the cognizant appointing 
authority of the University may Initiate and execute procedures by 
which a faculty member's reappointment may be denied or revoked, 
or his current appointment may be suspended or terminated, for cause 
as defined therein. . 



used in this and its following article, cause may be either absolute 
discretionary. Absolute cause shall include any circumstance by - 
Which a faculty member: 

1. Resigns, but resignation shall constitute absolute cause only 
from and after its effective date; or 

2. Intentionally fails or refuses to; perform a substantial part 
of his assigned duties; or 

^3. Dies, or becomes permanently and totally disabled. 

Discretionary cause shall include those circumstances, exclusive of 
absolute cause, which ari'se from a faculty member ^s conduct and which 
clearly and substantially fail to meet the Standard of personal and 
professional excellence which generally characterizes university faculti 



38 



but only if through this conduct his value aa a faculty' member is, or 
will probably ^e, substantially impaired. Some examples bf conduct that 
substantially in^ir the value or utility of a" faculty member are: serious 
•instances of illegal, immoral, dishonorable, irresponsible, or incompetent 
^ conduct. In no case; however, shall discretionary c&use be interpreted 
so as to impair the full and free enjqyment of legitimate personaTor 
academic freedoms of thought, doctrine, discourse, association, advocacy, 
or action, * . ' 

VI. PRQCEDUHES FOR CA1J<^F 

A. Written and accepted resignations from the faculty shall be effective 
^ according to their terme, and shall not be subject to any rights of 
reconsideration or review at the Instance of either party without' the ' 
concurrence of the other.' Unless expressly provided to the contrary 
all right to rank, tenure, salary, and benefits shall terminate as of the 
effective date of the resignation. 

^ B. In all other cases of nonrenewal, suspension, or termination for absolute 
or discretionary cause, the faculty member's entitlement to salary and 
' fringe benefits shall continue, irrespective of any suspension from duties 

• - for a period of at least thirty days after the cause arises or where 

notice is required under" paragraph C of this article, after ser^ce of such 
notice, or,. where a formal hearing has been requested as provided in *i 
paragraph G of this article, until the University has made ,a final decision 
following the report of the hearing, whichever is longer However in the 
r!£f 'PV'V-^^^ in subparagraph B.2. of article V,, such entitlement 'may be 
tertjiinated as of the day following the coranencement of such cause- and 
salary entitlement shall, in cases of disability, be limited by the pro- 
virtona of the University disabilit/ program. In the discretion of the 
cognizant appointing authority, the faculty member's duty assignment may be 
either continued to a time not beyond the time at which his salary and 
benefits terminate, or may be suspended or terminated earlier. 

C. In .all cases of nonrenewal, suspension, or termination for absolute or 
discretionary cause, except resignation, death, and permanent, total 
disability, the cognizant appointing authority of the Universit^ shall 
whenever he believes that such cause exists, notify the faculty Inember'in 
writing of the University's contemplated action. Including in such notice: 

1. The general nature of the cause relied upon, with its approximate' 
date or dates of occurrence; and ' 

2. The nature of the University's contemplated action, with a specification 
of the dateyor dates upon which such action is to become effectives with 
respect to faculty status, duties, salary, and benefit entitlements 
respectively. » ' 



Whenever ouch notice can, l?y the exercise of reasonable diligence 
• be given to the faculty member personally, it shall be eo delivered. 
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and service shall operate from date of such delivery^ otherwise, 
it shall be sent by certl|J^ed mail addressed to the faculty - - 

member's last known place of residence, and service* shall operate 
from date of mailing. 

Unless the faculty member shall^ within ten days of the service of W^ch # 
notice, file with the 'appointing, authority a written objection to'aH or 
some port of the University's claim ot cause or its cont^npl^ted: action, 
he shall be^.; deemed to have acquiesced in and accepted the action according'' 
to its terms, and neither such action nor' its causai basis shall thereafter 
be subject to any rights pf reconsideration or review at the instance of 
either party. Whenever such obJection^sl>ft^be eTpre^m^y limited to one or. 
more parts or aspects ^of the Alleged oj^agse^^^^'conte action, rights 

of reconsideration or review shall^^'^^l^M^ld'accor^ 

Wheneifer timely objection shall be filed, the bognlzant appointing 
authority shall accord the facufty member faix: ^opportunity ta-be specifically, 
advised, in one. or more conferences, of the alleged cause for*the University's 
contemplated alrtion; and to negotiate ^uch reconiideratioti cJr atoendnient of 
the contemplated action as may be agreed upon. Either party ma^ enlisjt the 
aid. and counseL^of such person as he may select, and peraons;, so eiil^sted 
may participate ih the process of such conference and negotiation, provided 
f that every such person is fully identified to the other in advance with 
respect to his capacitj^v and scope of authority, and provided "that every such 
conference shall be deemed a conference for purposes of .settlement, andvBhall 
be privileged as such. ' " • ^ 

\ ■ ■ ' - • 

Alternatively Or in addition to the procedures described in the precteding 
paragraph, eitli^r paf'ty may refer any or all issues to the Cpmnittee on^^ 
Faculty for the p^irpose of having one or roorg_ disinterested mediatbrs 
appointed, who, proifiptly updn' app9intmerVt, shall confer with* the parties, 
lnv^at(igate the matters at issue, and reeomratod to ^he respective parti^-. 
an appro^iat^r^resolution of the issues "between them, \ 

By mutual agreement at any time, or at the instance bf " either party when 
a dispute „fias been unresolyfed for twenty days after, filing of ' the faculty 
member's objection provided by paragraph D, above, the advisory opinion of ^ 
the Faculty Hearing Coramitt^e may be. requested. ^ The party seeking such 
l:)pinion must initiate the 'procedure by serving written notice of hie d^mai)d 
for such hearing upon" the ppposite party within ten days following '^uch^ 
twenty day period/, failingi which his right\to such hearing shall* be waived. 
Upon initiating pr receiviJig any such notice, the University shpU promptly 
* advise the Faculty Hearln/ Cpmrnittee^ SucK hearing', when duly requested, 
shall be before a standing Fac^i^ty Hearing Conmlttee composed <^of nlne-^ 
tenured ' faculty members elected by the faculty^ a whole under the super- 
vision of the Committee^ Faculty. Members shall be elected for six year 
terms, except that iihqse^ elected at the first election shall by lot determine 
three members who shall serve for terms of two years and xthrce who shj|ll 
serv^ for terms of four yeare^- FiVe memK^rs of the hearin^^omraittcc shall 
•constitute a quorum, and the action of a majority of t^mJmbe^a pre^sent 
at any session duly convened shall be the action of the committ^^ Hearings, 
upon proper request, shall^e scheduled ^ the Faculty Hearing Comnlttee as 
promptly as is reasonably pracl3:^5ai^ui)on not' less than^ three days ' prior 
notice to the parties. In the conduct of heeurlngs the following procedure 
shall be observed:* , . , ^ 

' . ; • MO . . . ■ 



1. Prior to the hearlngj^e faculty member and the Uhivexsity'admlitt^s- 
tration shall each submit in writing to the Faculty-Hearing Conmittee 
and to the other party, within such time, not exceeding fi?ed^ after 

^notice, as th9 coinmittee shall direct, a brief statement IdentiSing 
* and sujBBriziiig the material contentions and supporting evJdeiice >Si<ih " . 

- °^ ^^^i^S' with a view to af^i^rdfe^^ 

fair notice of the issues of the dispute, , ^ 

2. No session of^the committee shall be open %0 pe&n^ other than parties 
witnesses, and counsel, except as the committee :may otherwisj^irect. 

^* nnT^iirL^K^?^^ legal or other advisors, who may participate as such 
on behalf of their respective principals, subject to such reaeonabld 
. procedural requirements as the coiimittee may direct. 

4. Jt either party shall willfully fail or refuse to give evidence within ' 
his competence, and relevant to any material issue, upon cill of the ' 
other the issue shall be resolved against the^^optfntion ibf the party 

, so failing 'or refusing. / 

* • / . 

5. The conmittee or its members may participate actlvelyin the hearing'^ 
to such extent as they deem appropriate; and the conmittee shall 
sunmarily determine all questions of procedure, and of admissibilitv 
exclusion- competency, credibility, materiali^, fonn and relevancy of 
evidence, without necessary regard to judicial rules applicable to such 
question The conmittee may terminate the hearing, generally or with 
respect to any issue, may limit or exclude testimony or examination, and 
may require sut^ssion of delaying, lengthy or VDluminous^dence' or 
argument in writing, all in its discretion. No, witness shall be required 
to give evidence upon a verbatim recbrd/ or publicly, or under oath? The 
findings conclusions, knd recommendations of the conmittee shall in no 
case be impeachable by reason of irregularities, errors, or omissions 

of procedure. ^ 

''^^^L^ the evidence ha^ been submitted^, the hearing shall be closed 
^d the conmittee may request written briefs to be submitted by or on 
behalf of the parties. Therea'fter the .committee shall, as promptly as 
conveniently possible^ proceed to formulate a recommendatioTin confer- 
•ence. Upon te&chix^ its advisory recommendation, the same should be 
reduced to writing, and may Be supported by written findings of fact 
and conclusions jpased on the facte adduced at the hearing 

• ^n/J^?J°'' ^ provisions the committee may make such other 
and further proc^al rules asjt may deem helpful knd fair in 
connection with the tota^l hearing process, with a view to doing 

eubstantial acadefhic justice to the parties. ' 

. Copies of 1^e comittee'i decision should be forwarded promptly to the 
parties, and to the Univ|rsity feoard of Trustees, irtiich BoaJd, or its 
Executive Committee, may thereupon review the record made by the hearine 
^'^d^ictTon!'^^ „sclM, or ^iry U^J^^s 



H. So long as the periodic compensation and benefits provided by the faculty 
member's appointment are both continued, and during such, further periods 
of negotiation, mediation, hearing, or review as the parties may mutually 
stipulate, both parties shall diligently continue in good faith, to attempt 
a mutually-acceptable resolution of the issues between them by one or more 
of the procedures described in the three preceding paragraphs, and neither 
shall, dxiring such period, resort to or encourage litigation, demonstration, 
or tactics of duress, embarrassment, ^ or. censure against jjie other; provided 
that this paragraph shall not be construed so as to require the University 
to continue the faculty member's duty assignment during such period. 
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I. To the extent that none of the foregoing procedures produces a resolution 
of the issues ip^rising out of a timely objection to a faculty member *s 
nonrenewal, suspen^sion, or termination, at or prior to the time specified 
in the preceding paragraph, the University shall, for a period of six months 
thereafter, or until the final determination of any judicial action which * 
rmay be commenced within such period to test tjie validity of the nonrenewal, 
suspension, or termination, hold itself ready reinstate the facility 
mgjnber, with unimpaired rank, tenure, compensation, and benefits, to the 
extent that the faculty mem'oer^s entitlement thereto may be judicially 
V adjudged, or decreed, or conceded by the University in such interval. When- ) 
ever entitlement to retroactive compensation is so determined, such compen- 
sation eliall be reduced by any amount otherwise earned by the faculty" member 
" in the same period. 

LEAVES OF ABSENCE 

A. Leaves of absence fqr periods not exceeding one year may be granted upon' 
application-^oii* the^fjaculty member and concxirrence- of , the University, but 
shall not ordinarily be subject to extension or , renewal beyond one year^ 

A faculty member on|lea;v'e:,6f abse^icfe shall be entitled only*" to such compen- 
sation or. berief its vas may be stipulated under the terrais of the leave, or 
under the provisioiis of the disability or other benefit program for which* 
he m&y be qualified; but his entitlemetiJt to ran^, tenxire, compensation and 
beneiyits upon termination of leave and return to active status shall not be 
prejudiced by the fact of leave ^ except as otherwise provided below. 

B. ' In. case a faculty member shall be* so disabled as to be temporarily incapable 

of performing a substantial part of his assigned duties^ the cognizant 
appointing authority of the University may propose to place the facility 
member on temporary indefinite disability leave for so long as such 
disability may continue, but not exceeding one year, relegating the facility 
member, during such leave, to his benefits under the University disability 

program in Xieu of contract salary. 

J- > • 

C. Whenever, prior to the expiration' of one year of disability leave, the 
faculty member shall establish that he has recovered sufficiently to permit 
resumption of his duties gfi a full-time basis) he shall be entitled to 

'reinstatement in active, regularly-salaried status, without prejudice to his 
rank or tenur^e; but reassignment to his former duties may be deferred as 
necessary to accommodate departmental adjustments over the period of leave. ' 
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D. Whenever a facial ty member shall be disabled, as above defined, for a^ 
period in excess of one year, or shall fail to resume his duties upon ^ 
the expiration of any other period bf leave granted by the University, 
his reappointment, or reinstatement in active, regularly Hsalaried stat\is, 
shall be in the discretion of the University, 

E. Whenever a faciilty member shall be notified of a proposal to place him 

in disability leave^ status, or whei^ver his application for reinstatement . 
in active, regularlynsalaried statui shall be denied, or shall not have 
been acted upon after a reasonable time for consideration of the application 
has passed, the faculty member may, if aggrieved, have recourse, on the 
issue of his disability,^ to the procedures of negotiation, mediation, and 
hearing described in Article VI, paragraphs D throxigh I; but the facility 
member's right to compensation and benefits during the progress of such 
procedure shall be initially determined under the University disability 
policy, subject to retroactive readjustment, where appropriate, in accord- 
ance with the outcome of such procedures . ^...^ 

EFFECTIVE DA TRR- flCTRQACTIVITY 

A. Except to the extent provided in paragraph B of this article, these articles 
shall be effective upon and after the date of their official promulgation; 
provided that all then -current appointments, and appointments and reappoint- - 

'■^ ments which have been accepted prior to such date of promulgation for the 
next academic year, shall be deemed to be amended conformably to these 
articles, unless either the University or the faculty member, by express 
notice to the other given within 30 days of such date of promulgation, 
declines to apply these articles to such contract. 

B, These articles shall operate retroactively so as to credit prior service of 
all persons holding faculty appointments as of the date of official prbmul- 
gation. However, any full-time Regular Faculty member not previously 
tenured and with less than seven years of continuous service as a member of 
the full-time Regular Faculty at the time of official promulgation, who 
would be entitled to have tenure granted under the provisions of these 
articles, shall be granted tenure only upon the tender and acceptance of 
reappointment as a qualified Regular Faculty member for the second consecutive 
academic year which commences following such promulgation, or, if tenure be 
specifically withheld by the express terms of such reappointment, then -upon 
tender and acceptance of reappointment for the third consecutive academic 
year *hich so commences. In each case, tenure shall be effective upon 
commencement of services in the academic year following qualification. 



FAHin^TY RELIGIOUS 

.Commencing with the next academic ^ear following conclusion of formal agreements 
for provision of Jesuit services between the University and the Marquette Jesuit 
Community or its agency, these Articles shall apply without discrimination to 
Jesuit and other religious faculty members, except as different terms may be 
stipulated in the various contracts by which their services are provided to the 
University. 
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F ACULTY BENEFITS 

Faculty members and administrators of the University are 
enrolled for all benefits through the Comptroller's office. When 
the first payroll authorization reaches his' office, all necessary 
forms are sent to permit enrollment in all programs for which they 
are eligible, except as enrollment may be automatic. 

The various programs generally described in this section are, 
in each case, specified in formal policy statements issued and 
amended from time to time and from which these descriptions are 
synopsized. The formal policy statements will exclusively* control 
the rights of the participant to enroll or claim benefits under 
any of the programs., despite any inconsistent or different pro- 
visions which ^y inadvertently appear in these synopses. 

More detailed descriptions of the various programs and advice 
as to individual problems which may arise may be obtained from 
the Insurance office or from the Comptroller's office. 



!• Social Security 

.All faculty. (whether full or part-time ) .participate in 
the provisions of Social Security. . 



.II. Tax Sheltered Annuities 

These are available through the University. If you desire 
information in regard to these contracts, please call the Insur- . 
ance office or the Comptroller's office. 

III. Retirement Program f TIAA-CREF) 

In addition to Social Security, a retirement program is' 
provided through the Teachers Insurance and Annuity 'Association 
of America and College Retirement Equities Fund. ''^^ 

Full-time salaried members of the faculty are eligible for\ 
participation on the^ fJj5st day of the month after they have been \ 
continuously in the service of the University during the precedihg^ 
three years . » Professors and Associate Protessors with permanent 
tenure become eligible af^cr two years of continuous service. No 
full-time faculty -member is eligible to enroll in the program until 
he is 30 years of age. Participation is required when one becomes 
eligible. The preliminary service pe'riod will be waived for an 
employee who already owns a" retirement annuity"^ contract issued by 
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The Teachers Insurance and Annuity Association under another 
University or College pension plan. 

The University contributes 55^ of reguiar monthly salary, 
excluding any bonus, suminer or evening sessions^ overlpad, extra- 
ordinary administrative stipend to faculty members, overtime pay, 
any royalties, any income from interest or , investments and any 
other special remuneration on all'^salary up to $20,000 per year. 
The employee contributes % of regular monthly salary on all 
salary up to $20,000 per year. -Deductions or reductions will be 
monthly from regular salary. 

■ - 

When a faculty member is on Sabbatical leave, the contri- 
butions of the University and of the faculty member shall be 
computed upon the basis of the Sabbatical salary for the semester 
or year of Sabbatical leave. 

TIAA is a guaranteed annuity income. CREF (College Retire- 
ment Equity Fund) is a variable annuity. Each individual may 
split his total annual contribution between TIAA-CREF, or put 100% 
into either TIAA or CRE5L The individual may or may not tax- 
shelter his individual contribution. An additional contribution 
over that v/hich is required may be made by the individual, and 
this, too, may or may not be tax-sheltered. To tax shelter any 
contributions, a new agreement with the University, is signed each 
year. . 

Payment is made to TIAA-CREF by the tenth of the following 
moTOth covering the contributions of the faculty members and the 
University. 

Your retirement date is the close of the month in which you 
reach Tage 65. Any emplpyment after this date is by mutual consent. 
Annuity contributions are also' completed at the close of the month 
in which you reach age 65. You may begin to receive your annuity 
income at any time after premium payments stop. Monthly retirement 
payments ar^ made by TIAA-CREF directly to the participant. (See 
pages III-B-9 through 10) 

Short-Term Disability Income 

This benefit is provided by Marquette University at no cost 
to the employee and is not afi insurance-funded benefit. 

Eligibility for the program is presently restricted to all 
full-time faculty as designated by the Vice President for Academic 
Affairs and professional administrators as designated by the Vice ^ 
President of Business and Finance, who become eligible upon comple- 
tion of one year of full-time service , and remain eligible for the ■: 
duration of their full-time service- until retirement age. Mo enroll 
ment' procedures are required in connection with this program. 
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For each month of service you earn one day of disability 
compensation at 100^ of regular salary, up to 120 departmental 
days of disabilrity. Where 120 days have not been earned at 
time of, disability>s75^ of salary will be paid for the remainder 
of 120 departmeiltal aays of disability. Since departmental days 
ordinarily excltide at>^east Saturdays and Sundays, the compensable 
period will ordinarily approximate six calendar months. In 
no case, however, may ■ short-term benefits be claimed after eligi- 
bility for long-term benefits would arise under the loiiij-term 
program, regardless* of whether you participate in that prof^ram. 

Iri both long-term and short-term programs, actual total 
disability arisjLng solely from medical causes, other than pregnancy 
or complications arising therefrom, is the exclusive condition 
upon which claim may be based. Emoi^ional or mental illness are 
includec> if medically recognized as such and to the extent that 
actual total disability resxilts therefrom. 

Benefits paid under these programs will generally qualify 
for income tax exclusions under applicable state and federal 
regulations, but tax savings which may accrue to the disabled 
person are not taken into account in calculation of benefits; 

The short-term program includes a provision whereby under 
certain circumstances the University-funded program will be re- 
imbursed, where the employee. would otherwise 'recover double 
compensation from the same tim^loss. (Sec pages III-B-11 througl^ 
12 ) ^ 

Long-Term Dtsabllitv Inauran^ 

The cost of this insurance is divided equally between the 
participant and the University. Salary deductions will be made 
over a period of ten months; protection is provided for twelve 
months. Deductions will be made from September through June of 
each academic year. Those eligible for long terra disability '^re 
full-time faculty and administrators, 30 years of age, or who have 
completed twelve fnonths or one academic year of service and are 
less than 64 yeai's and sij^ months of age. 

Monthly benefits are 65^ of your adjusted regular monthly - 
salary, less any sums you or your dependents ax^e eligible for 
under Social Security or as Workmen's Compensation. An additional 
10^ will be paid to TIAA-CREF for enrollment in or continuation of 
your pension program. This totals of your adjusted monthly „ 
salary. Your long-term disability monthly benefits will be based 
on regular annual salary (ten or twelve month contract ) divided 
by twelve. Both occupational and non-occupational diaabiliticc 
are covered. (See pages III-B-13 throw^h 15) 
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VI. Group Life Insurance 

All regular full-time University staff members are eligible for 
and can subscribe to the University term and paid-up life insurance 
program. The insurance, offered under the group ^ plan, • begins ninety 
days after the staff member *s appointment becomes effective. 

Premiums of life insurance are payable by the employee through 
payroll deductions, at a rate of 45^ per $1,000 per month.,' The 
University contributes any remaining cost and absorbs the full cost 
of administration. The employee is eligible for $1,000 of term - ^ . 
insurance for each $1,000 of salary. If the employee participates, 
he must purchase all for ^vljich he is eligible. 

Paid-up insurance equal to 20% of -the term insurance will be 
provided at retirements^ However, an employee who leaves the group 
(University) before retirement will be returned a substantial portion 
of his premium investment or a reduced paid-up policy, provided the 
employee has been a member of the group for at least three years. 

However, a participant who has attained age 60 at the inception 
of his coverage shall be limited to $1500 of paid-up life coverage at 
age 65, or 20% of term insurance, if less than $1500; and a partici- 
pant who, at such inception, has attained age 55 shall be limited to 
$2500 of paid-up life coverage at age 65, or 20% of term insurance, 
if less than $2500. 

The life* insurance remains in force as long as the staff mem- 
ber is employed (including such times as he may be on Sabbatical leave), 
and it may be continued dxiring a regiilar leave of absence provided the 
full cost of the premium is paid by the staff member. A physical ex- 
amination is not required if the employee takes the insurance within 
31 days of becoming eligible. The employee names his own beneficiary. 
The face value of. the life insurance in this plan will be paid for 
death from any cause. 

If an insured employee becomes totally or permanently disabled * 
before age 65, the life insurangie is continued without payment of pre- 
miums to age 65, after disability continues for nine months or longer. 

VII. Health Insurance 

The University Group Health Insurance Program is provided by 
Banker *s Life Company of Des Moines, Iowa. All faculty memjDers are 
asked to choose betv/een a Low Option Plan and a High Option Plan. Both 
plans combine basic hospital and surgical -rmedical benefits with a ma- 
jor medical program paying a total lifetime benefit up to $30,000. 
under the low option and up tb $100,000 under the high option. 

The Low Option Plan , all premiums of wMch are paid by the 
University, provides a tenefit of $55 per day for room and board and 
benefits for other in-patient services, including services by physi- 
cians and surgeons, subject to a $150 deductible and a co-insurance 
factor of 'Wo/20% on the next $2,000 of covered charges. 
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(For'the first $2,000 of covered charges above the^ deductible • 
ambiint of $150, the carrier^pays 80^ and the patient' 20^, with the 
carrier paying 100% of covered charges above this figure.) Hospital 
benefits are paid for up to 120 days per hospital confinement. ■ For 
out-of-hospital covered charges, e.g., physician' s home and office 
calls, the plan pays 80% after a $50 , deductible.. 

The yigh Option Plan premium is paid- for by the University 
and the faculty members, with the monthly cost to the latter being 
$5-8^ for single coverage and $17«53 for family coverage (payroll 
deductions). This plan covers the cost of semi-private accommo- 
dations . It also has a $150 deductible on charges incurred in 
the hospital but thereafter pays 100% of " all covered charges^ made 
by the hospital an3' by physicians and surgeons for services^ rendered 
to hospital in-patients.^ The deductible on out-of-hospital covered 
medical charges is $25 with an 80%/20% co-insurance factor applying 
thereafter. The High Option Plan also covers diagnostic x-ray and 
laboratory services up to $200 and emergency accident care up to $100 
without a deductible and co-insurance fa'ctor. 

VIII. University Travel J\ccident Coverage 

When traveling on University business, all Marquette University 
full-time employeCvS are covered for $100,000 for accidental deaths 
This program is fially funded by the University. (See page III-B-16) 

IX. Convention Attendance p 

' The University encourages membership in learned* societies ^ 
and attendance at thfiir convention meetings. The importance 
and degree of active participation in the convention will deter- 
mine the share of the cost to be borne by the University. 

1. 100^ Reimbursement : 

The total expenses incui*red by faculty members or adjninistrators 
in attendance at conventions of learned societies or associations 
to which they are sent as designated representatives of the*^ 
University shall be paid by the University.* 

2 . 75^ "Reimbursement or Transportation only : 

^ On recommendation of the Dean of the college or school to which 
his department is attached or which it serves, a facility member 
who is presenting the results of his research in a paper or who 
is discharging his duties as an officer of the society or as a 
member of a committee or panel discussion at 'the convention of 
a significant learned society or association will be furnished 
i . transportation both ways or 75ia of his total expenses. 
5- 50^ less Reimbursement ; 

On recommendation of the 1>ean of the college or school to which 
his department is attached or which it serves, a faculty member 
who is sent as an official attenda-nt. to the convention of learned 
societies or associations will be furnished a portion of his 
expenses up to 50^ of the total.- 

Mrircih 19'/^ 
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X. Moving Expenses 

The University assumes either wholly or in large part the 
cost of moving furniture/^ books and other personal belongings for 
persons appointed to its aaculty. The details of this arrangement 
for each person are negotiated on an ixidividual basis and become 
part of the priginal contractual agreement, 

i . . 

XI . Policy on Sponsored Research 

POLICY 1: It is the policy of Marquette University that 
all ^^faculty request full recovery of salary for released time pro- 
grammed for any activity (teaching, research, social service) which 
/ is proposed for outside support. The only exception to- the policy 
of full recovery of salary for released time, outside of the case 
of a peMon on Sabbatical leave, is the case in which agency regu- 
lations requi*^ that the Univereity match all requests for recovery 
of salary with an equal or partial amount of contributed salary. In 
such case, the faculty member is expectecj to request recovery of that 
part of the salary for released time not covered by the Marquette 
contributed salary. An example of this exception would be an NSF 
« project for which a faculty rrtember programmed 80^ of his time. 
.x'Because of agency requirements, Marqiiette would be expected to match 
the NSF effort with contributed*^ salaries , i.e., 40^ National Science 
Foundation, L,^% Marquette. The faculty member would be expected to 
recover the 40j6, froift NSF. 

POLICY 2: Salaries recovered under Polity 1 will be made 
available to the department involved for the purpose of faculty re- 
placement. Since these monies are not guaranteed to the University 
for a period of time longer than 'ihe'gratit dward, the replacement 
faculty member will not be considered as'' filling a budgeted University 
position. He will, however, receive all of the normal rights and 
perquisites of a faculty member employed .on a temporary or part-time 
basis. 



Til. Tuition Remission ^ - . ^ 

An important fringe benefit Marquette pniversity extends to 
its facul^ty is the opportunity to take credit and non-credit courses 
on a free tuition basis, and also offe^rs full tuition remission for 
children of full-time faculty who enroll for full-time studies* at 
Marquette. 

Faculty and their wives or husbands may each take four credit 
hours per semester on a free tuition basis. Eligible children of 
full-time faculty may receive full. tuition remission for full-time 
study in all Colleges and Schools of the University. (See page III- 
B-16, part II) Full-time faculty who are full time for six contin- 
uous years immediately prior to death, retirement,, or disability, 
have the tuition remission for their children guaranteed at Marquette 
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when the children become ready for college. 

Faculty members and their spouses may also enroll in Con- 
tinuing Education courses. Since no credit hours are involved, 
there is an allowed dollar maximum equivalent to the Evening 
Division credit hour tuition rate times four. 

It s^iould be noted that €0.1 fees other than tuition 
connected w|th a credit or non-credit course must be paid by 
the individuals. 

Marquette University is a member of the Jesuit University 
Facility Children Exchange Program (FACHEX). For information about 
this program., refer to page III-B-21. 

The tuition fringe benefit programs described above also 
apply to certain designated professional administrative staff. 

For complete details regarding the Tuition Benefit Program 
contact the Director of Financial Aids. See also pag^s III-B-I6 
through 21. 



XIII. Financial Services 



The University maintains a limited loan rund to atsji^b l\ill-time 
faculty and professional acJlninistrators from time to time^fnen their 
financial position or living conditions can be improved ^th a . 
temporary loan at a lower interest rate than that avai]#ble through 
normal commercial source^. Repayment is by monthly pj(^oll deduction. 
This fund may be used for housing, purchases of autoJirobiles (limited), 
excessive hospital, medical and dental bills, home^unprovements , 
fajnily emergencies, etc. For further information^nquire in the 
Office of the Director of ^^ina^ce. 



XIV . Leaves of Absence 

The University distinguishes betweeif an ordinary leave of 
absence (spoken about and identified on pl^es III-A-16 and 1?) 
and Sabbatical leave. This section of/the Handbook refers to 
the ordinary leave of absence, not to t/e Sabbatical leave; for 
information concerning the Sabbatical jfeave program, see pages 
III-B-22 through 23. 

The University recognizee thi^" importance of leaves of absence 
for« academic purposes such as full-ifime engagement in a research 
project, visiting professorships, ^rapletion of doctoral work, and 
. the like. 



ERLC 



A faculty person -can request a leave of absence for. purposes 
such as this and ordinarily it wd/ll be granted, normally for a 
period of a year. There js no general policy providing for leaves 
of absence with pay, but the University does on occasion provide 



financial support for poraons o 
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Authorized maternity leaves are aMowable for a r^a3f6nable 
period of time depending upon the attendii^^t)hysician's certification, 

A person desiring a leave of absence (H^fft or without Uni- 
versity financial support) should so inform hi^chairman oh or 
before November 1, of the year preceding the anticipated leave so 
that adequate steps may be t'aken to provide, a repMicanent- during 
the period of the leave. The request for lea'^^e, Ad for Uni- 
versity financial support if this is involved, «hoA^d be forwarded 
to the. Vice President for Academic Affairs by way ol the chairman 
aijd the dean, with the recommendations of both chalMian and dean 
attached . 

For the duration of the leave a faculty membei^will be 
responsible for payment of all premiums for benefits, «.ncluding 
the University portion, in all ^ograms he, wishes to cbntinue, 
unless .the leave is in favor of \ fellowship or the llHe- prestigious 
enough so that the University is Significantly advantagfed because 
the faculty person has accepted it, the stipend attached to the 
fellowship does not effectively provide for these benefits, and 
the arrangements for the replacement at Marquette University of 
the person on leave are such as" to result in a savings at least 
equal to the cost of these benefits. 



V 
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Marquette University adopted a new retirement program as of Februar^ 1^^1960. 

The program is known as the Teachers Insurance and Annuity Association of 
Ai^erica and is described in the enclosed booklet. 

A. ELIGIBILITY 
All participants are divided into tw^ categories. 
Category 1 includes the following: . ^ ' 

1. Full-time salaried members of the faculty appointed by the 'Committee on 
Rank and Tenure . " - - 

2. Full-time salaried administrators of the University. 

3. Full-time salaried professional librarieLns . 1 
^4. Full-time salaried research personnel with faculty status^ 

The individuals in this category will be eligible for participation 
on the first day of 'the month ^'fter they have been continuously in. the 
service of the University during the preceding three years. Professors 
, and Associate Professors with permanent tenure become eligible after 
two years of continuous service. All participants must ble at least 
thirty years of age. ^ • ' 

When an employee coming to Marquette University already has a TIAA Annuity, 
he is immediately eligible for participation in the Marquette University 
program. ♦ 

Participation is required and employees will not be permitted! to withdraw 
%hile remaining with the University. 

Category 2 includes all other full-time members of the University. 

The requirements for this category are the same as above - waiting * 
period of three years and thirty (30) years of age. 

Participation is optional . However, all who have completed ten y^rs 
of service at the University and have reached the age of forty (^-O) will 
be obliged to participate in the Retirement Program. 
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«.U. RETIREMENT PROGRAM 

B. COST 



Employees will contrU:)Ute each year an amotint equal to 3%^ of 
earning up to a sal^ limit of $20,000.00. The University will 
conti^biAe an amotint equal tb the contribution of the employee. V 
Deductions will be monthly or bi-weekly (second payroll of month) ^ ^ 
from the regular salary."^ Payment is made to TIAA by ythe tenth, of 
the 'following month covering the contritmtions of tlii employee and 
the University.' ^ / 

If an employee leaves the University during th(^ firsV five 'years 
of coverage the employee may withdraw from th^'^lan ah?i the cpn- " 
tributions mad^ by the^ employee will be refunded to h^. The TIAA 
Plan also gives the University the privilege oi\recQ.yering its con- 
tributions if any employee withdiiws from the Plan dUring the 'initial 
five year period. . If the employee does no^^ exercise this privilege 
both the contributions of ^he employee and- the University remain on 
deposit for the benefit ccf the employee. 

JRETlBmMT V y \ 



Faculty members are eligible ft)r retirement the raonltA following^^rtheir 
65th birthday. No contributions^^ the Plsji will "be |made by the Uni- 
versity after, age 65. . / ' . 

. Monthly retirement payments are made by TIAA dire'ctl^ to the participant, 
. Payments may start the first month after the coint)letion of the month 

in which the peirticipant i^eaches age 65 . Paymejits may be deferred, but 

not later thaji age 71. ^ 
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M A R Q U E TxT U N I V E r;S I T Y 

\ SH0RT .TERM' DISABILITY PROgUM MfeuWCEMENT 
if . ^ ^ Effepive July'l, I968 . ' 



I. Eligibility for l^he new progrsLin is presently restricted to all 
^ "filll-time faculty as designated by the" -Vice President for Academic 
L Affairs and professional administrators as dd^igp^ted by 

Vicp President of Business and Fihonce, who Ipecpme eligible ^ 
upc5n corapletion of one year full-time service,, and remain eligible 
for the duration of their full-time service, unjtil- retirement age,' 



^ 



No enrollment procedures are required in connection with this 



program. 



^ II. The short term program asqures the continuation of at least 

of the regular contract salary (and special-contract summer salary 
including fringe benefits 'but excluding other special stipends) - 
of eligible faculty and staff during periods of totpil disability ^ 
aggregating nottmore trtan 120 departmental working days (or ' ^ , 
approximately oix months) ove,r a three-yenr period. Poi-tions , 
of pio months of July and Aja^st are treated as departmental 
worK-periods only with respect to professional staff, a'nd with - 
respect to faculty members holding summer contract assigmhents . 
Benefits are neither payable pr chargeable, in other words, for 
perio<^ in whicU^ the faculty member would receive no Marquette ^ 
University contract compensation in the absence ^of disability. ■ f 

Assuming a^sinfjle, conti^nuous and total disability, *the short term 
r program effectively assures that short term and lon^ term programs. 

( will connect, without interriiption of benefits. The foregoing 
Aapepresent the minimum benefits to which every eligible faculty 
and staff member wj.ll be entitled, 

^ • III. In addition, flil normal compensation (as distinguished from 75^ < 

thereof) will be. paid-, within the 120-day aggregate above dGGc:^ibed, 
for periods of disability not exceeding, bne day per month of 
full-time GG:rvicG. Those whose contracjb ggi^Icg has reached* 
^ 10 years of 12-month service are therefore entitled to disability 
benefits equivalent to full contractsComponsation for the envtire.^.-,^ 
120-day aggregate; whereas those withleaser periods of service 
will receive full benefit far a proportionately ^.mailer aggregate 
period, af/er which the 75fo benefit will accrue for the balance 
of thn 12^day assured benefit period. I However, veteran membero 
of thn facult^ and staff, with service \xcGGding 3-?0 .^jjpntris, wi^TV 
be. entitled to the reduced benefit at th\ rate of offt'l^ay per/month.\ 
aftor thoir full-bennfit ontitlornent haf5yr?x:pirf?d, except not j . 

more than liH) days qf benefit may be c}^imod, in any c%^)e, ^ithln ^' 
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the same year. In no case may short tejjn benefits be claimed for 
periods of disability for which ^he disabled person qualifies, or ■ 
would have qualified if enroUecf,. under the long term program, 
nor for period s^ sub se quent to retirement. 

IV. In both long term and. short term programs, actuiol total disabiliiqr 
arising solely from medical causes, other than pregnancy or com- 
plications arising therefrom, is the exclusive condition upon which 
claim may be based. Emotional and mental illness axe included, 
if medically recognized as such, and to the .extent that actual total 
disability results therefrom. 

V. Benefits paid under *^ese programs will generally qualify for 
i;icome tax exclusion under applicable state and federal regula- 
tions^ but tax savings which may accrue to the disabled person 
are not taken into account in* calculation of benefit. . ^ 



VI. The short term program includes a provision whereby under certain 
circumstances the University funded program will be reimbursed. 
The provision is intende^ci to prevent double compensation for the 
same time loss from tort and workmen's compensation claims for 
University funded sources. . 



VII.^ This descriptive data is intended to 'inform eligible faculty and 
staff of tj;ie' general operation and structure of the program. If 
more detailisd advice is desired, please inquire of the.Business 
Office. . ^ 




Approved for issue by Roy 0. Kallenberger 

Vice President -Business and Finance 
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MARqueTie UNiViSRSiTy 



To: 



Full-^Time Faculty and Administrators 



Date: September 10, 1969 



Subject: 



Faculty - Staff Long Term Disability Program 

Marquette University on September 1, 1969 entered into an . 
agreement with Union Mutual Life Insurance Company of 
Portland, Maine, to provide t;he facv>i4^y and administrators 
with a new hi^h quality and more liberal program of long 
term disability benefits at a lower cos-t. 

^The ^ost of this in&urance is divided equally between the 
' participant and the University. Salary deductions will be 
made over a period p'f ten months. Protection is provided 
for 12 months. Deductions will be made from September 
through June of each academic year. Here is a comparison 
of the cost of the old and new prograth. * * 



Salary 
^^Rptnge 

$ 8,000 
10,000 
12,000 
14,000 
16,000 



Total Monthly 

Cost* 
Old New 



University Cost 



5.76 

7.20 
8.64 
10.08 
11.52 



4.24 
5.30 
6.36 
7.42 
8.48 



.Old 

2:88 
3.60 
4.32 
5.04 
5.76 



New 




Employee Cost 
Old .New 



2.12 
2.65 
3.18 
3.71 
4.24 



5.76 



* Deductions are for ten months. 

The rates ar^ guaranteed for three years. The new; contract^ also 
includes a cost of living adjustment whicfi will help protect the 
insured claimant against inflation. 



planj 




A new certificate of insurance and a booklet describing the 
will be issued shortly. 



All individuals covered under the previous disability program wrll 
automatically be covered und^r the new contract^ with Union Mutually 

Questions regarding the disability program can be directed to^he 
Insurance Administrator at 1205 West Wisconsin Avenue, phone nuitiber 
224-7096.. 



ERIC 



S incerely , 
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Kallenberger / / 

sideiTt - Business .arid Finance 



... MARQUETTE UNIVERSITY 

E^OLLMENT INFORMATION 
LONG TERM DISABILITY INSURANCE 



Long Term Disability Insurance Provides Funds to re4uce the loss of income which ' 
* results from long term and total disability It will' replace a part of the income 
which would have been earned had disability not occurred. 

A Monthly Benefit is Paid during continuous ' total disability resulting from occu- 
pational or nonoccupational illness or injury. This monthly benefit, subject to 
proof of total disability as provided in the policy, accrues . commencing with the' 
first day %af ter the completion of the waiting period of six months and continues 
during total disability for the maximum period provided but in no event beyond 
age 65 Premium payment is waived for an employee while receiving benefits under 
this plan, 

Termination of Insurance for Any Reason i)oes Not Affect Payment for continuous and 
uninterrupted totaUdisability which commences while insured, . - - 

JT ' ■ ^ ' ' ' ' 

. The Proposed Schedule of Disability Income provides a monthly benefit which is less 
than gross salary. This reflects the fact that net take home pay has been reduced 
by income tax and other deductions, most of which do not apply to income from dis- 
abilijty insurance. 



LONG TERM DISABILITY: 



\ SYNOPSIS OF PROGRAM 



• Monthly benefits are 65% of your adjusted iponthly salary less any sums 
you or your dependents are eligible for under the Social Security Act 
/ . and Workmens Compensation, An additional 107. will be paid to TIAA-CREF 
or to the Marquette University Retirement Plan for enrollment in or con- 
tinuation of your , annuity program. This totals 757. of your adjusted monthly 
salary. Your l*ong term disability monthly benefits will be based on your 
regular annual salary (ten or twelve month contract) d ivided ^by ^twe Ive , 

Waiting period - Six months. 

Maximum Benefit Period - To age 65, ^ 
Maximum Monthly Benefit - $1,500, 

Cost - is to be divided equally between t^ participant and Marquette Uni- 
versity. Salary deductions will be made over a period of len months (pro- 
tection is provided for twe Ive months ) . Deductions will be made from • 
September through June of eajcH academic year. The following is the schedule 
of rates as of September 1, 1969. ^Rates are subject to change without notice. 
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Long Term Disability (Continued) . , ' 

Salary Ranfje Total Monthly Cost* University Cost Your Cost 

$ 8,000. / $ ' 4.24^ , $ 2.12 ' $ 2.12 

10»000. 5.30 * 2.65 2 65 

12,000. 6.36 3.18 3.18 

^^.000, 1 Ml ' 3.71 3.71 

16,000. 8.48 4.24 * :4.24 : 

*For a ten tnonth .period 

A. 

Your policy certificate and booklet will be , sent to you. 

% . * ■ " ■ 

THIS ANNOUNCEMENT IS SUBJECT TO THE DETAILED TERMS OF THE LONG TERM DIS- 
ABILITY MASTER POLICY ISSUED BY UNION MUTUAL LIFE INSURANCE COMPANY TO 
MARQUETTE UNIVERSITY. 

You Are Eligible - if a full-time professional staff member at JfcJ^rquette 
University, prq^viding . you are at least, thirty years of age ^you have , 
completed twelve months or one academic year of service and are less than 
64 years and 6 months ofe 4ge . You are a full-time professional employee 
if your principal occupation is with Marquette University and you qualify 
for either of the following or any combination thereof: ^ 

^ 1. Faculty-- Full-time as classified by the Vice President for 

Academic Affairs ' 

2. Professional Administrator--as classified by the Vice President 
for Business and Finance and scheduled to work at least thirty- 
five, hours per week. 

IF YOU Db NOT ENROLL NOW AND DESIRE COVERAGE LATER, YOU WILL HAVE TO FURNISH 
MEDICAL^ EVIDENCE OF INSURABILITY. YOU ARE NOT COVERED UNLESS YOU PROPERLY 
ENROLL. ' ' 

Questions concerning this program should be directed. to the Insurance 
Administrator's Office. « 



Prepared by the 
Insurance Administrator. 
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• MARQUETTE UNIVERSITY 
TRAVEL ACCIDENT -INSURANCE POLICY 

The Travel Accident Insurance Policy for all full-time employees of 
Meirquette University ages l8 through 75, currently underwritten by 
the Continental Casualty Compsjiy, provides 2h hour coverage when 
^traveling on University business and covers travel anywhere in the world. 

The policy pays One Hundred Thousand Dollars ($100,000) for accidental 
death and/or dismemberment on a scheduled basis. 

The premiums are paid by th,e Uniyersity, and the policy will be continued 
as long as coverage is available at present premium rates . ^ 

Your beneficiary for 'this contract is the same one named on your group 
life insurance certificate. Your estate is named beneficiary~if you ^ 
have no group life insurance. 

If this beneficiary arrangement does not meet -your needs, please notify 
the Insurance Department I32U West Wisconsin Avenue, phone 22k^iZ09D, 
and name the beneficiary of your choice. T 

It will not be possible for the Insurance Department to give any estatte 
planning advice regarding this insuremce. and how it may fit into your 
own insurance prbgram. . . • - 

TUITION BENEFIT PROGRAM 



Marquette University personnel are granted tuition benefits as stated 
in the following paragraphs , 

I. Faculty, Administrators, and their Spoufies; Retired and Emeritus 
Status; and Staff 

1. Faculty (both full-time and part-time) and full-time admin- 
istrators and their wives or husbands may each take four credit hours 
per semester on a free tuition basis. The four free credit hours may 
be taken in either graduate or undergraduate courses, or any combination 
thereof up to a total of four credit hours per semester , and must be 
taken outside of the individual's work schedule. 

2. Faculty and Administrators who have reached retirement age , 
retired or hold emeritus status from the University'-, are granted the ^ame 
tuition benefits which they would have enjoyed as full-time faculty mem- 
bers or administrators provided they have been full-time employees of 
the University for at least six continuous years immediately prior to 
their retirement. An official leave of absence shall not interrupt ' • 
continuity of the six year requirement but shall not establish credit 
toward the six year per iqd. Persons who were part-time faculty or 
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administrators, clinicat faculty, lecturers and visiting faculty 
ijmnediately prior to retirement do not qualify for the retired' status 
tuition benefits.-^ - 

( 3. Full-time staff , who are not faculty or administrators, are 
extended the opportunity to enroll in up to six credit hours of course 
work eaph aceidemic semester and during the;sumnier session on a free 
tuition basis. The six free credit hours inay be tfidcen in either grad\iate 
or undergradTia^e courses. The courses or programs chosen must be taken 
outside their regular work schedule. ' 

^* Continuing Education . In regard to Continuing Education courses 
where no credit hours are involved, there is an allowed dollar maximum 
equivalent to the Evening Division credit hour tuition rate times the 
number of credit hours the employee is eligible for under the tuition 
remission program . This maximum allowance for the Continuing Education 
Program will be reduced if an individual chooses to enroll in credit 
courses. Therefore, an individual may enroll in Continviing Education 
programs in addition to or as an iSLltemative . to taking credit courses. 
The free tuition allowance available for Continviing Education programs 
will equal the \inused credit hours computed at the Evening Division per-* • . 
credit-'hour tuition rate. 

5. "In order to take advantage- of the free tuition program, an admin- 
istrative staff member or faculty member must present his Marquette Uni- 
versity identification xiard at the scholarship station at registration. • 

6; IMPORTANT:- Fees other than tuition connected with a credit or 
non-credit course, including all lab fees , must be paid by the individual. 

7. REGISTRATION INFORMATION: Registration information may be ob- 
tained from the Admissions Office, the Graduate School Office or the 
Office of Continuing Education. 

II. ^ BeDendent Children Prog;ram 

1. Tuition shall be waived (exclusive of all fees and after reduction 
for any amounts available \inder all other tuition ' scholarship and grant 
programs including Wisconsin Tuition Grants' which must be applied for be- 
fore application for the waiver) for the eligible children (as defined 
below in 11^ ?) enrolled for on-carapus study at Marquette University, of 
the following faculty and administrators employed by Marquette University. 

a. . Full-time active faculty members with the rank of Ii^ructor, 
. Assistant Professor, Associate Professor or Professor. ^^^^ 

b. Full-time active administrators in administrative classi- > 
fications I, II, III, and IV, except that administrators in 
Clas s if icat ion_ I must have completed five years of continuous 
active service in such classification to be eligible for this 
program . An official Toave of absence shall not interrupt 
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, continuity of the five-year requirement but shall not 

establish credit toward the five-year pericjd. 

c. 'Deceased, retired or disabled individuals who 
have been full-time employees of the University 
in-an eligible rank or classification for at least 
six continuous years ijnmediately p rior to their 
death, retirement or disability. Ari'official leave 
of absence shall not interrupt continuity of the 
six-year requirement but shall not establish credit 
toward the six-year period. Disability mesms such 
disability as is defined in Marquette University's 
long-term disability progran^. 

d. Faculty and administrators on leave of absence shall 
not be deemed active faculty during periods of such leave 
but may retroactively credit periods of qualified full- 
time service to Marquette University, immediately follow- 
ing the termi|^ation of such leave^ in discharge of tuition 
obligations incurred during such leave period on account 
of dependent children. Such retroactive crediting, of ser- 
vice shall apply at the rate of on^ full appointment year, 
served after termination of leave, for each leave>-year 

in which tuition obligations were incurred. An eligible 
faculty member or administrator seeking deferment of such 
tuition obligations during leave periods shall apply in 
advance for such deferment, and shall agree > that, to the 
extent that tuition obligations incurred while on leave 
are not satisfied by such retroactive' credit, they, shall . 
constitute a debt- to the University. ' 

e. A part-time faculty member who shall have tavight at 
least one credit course in each of forty regular academic 
semesters at Marquette University, except as an occasional 
lecturer, will be entitled to one-half tuition remission 
(exclusive of all fees and after reducTtion for any ajnounts 
available under all other tuition scholarship and grant 
programs, including Wisconsin Tuition Grants which must 

be applied for before application for the waiver) with 
respect to his eligible child or children (as defined in 
II, 2, belo w) whos e tuition obligations are incurred sub- 
sequent to the parentis completion of such forty semesters 
of service, and while such parent continues to render such 
qualified part-time teaching services > Clinical and lab- 
oratory instruction will constitute qualified part-time 
teaching if it involves not less than three^ half -days per 
week of such instruction, 

2. Tobe eligible for the tuition benefit program under this Section II, 
•students must be enrolled, normally .immediately upon graduation, in ^ 
one of the University's undergraduate, graduate or professional schools. 
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in a degree-credit program^ and, except as below provided, (it, 2, b) . 
on a f\ill-time basis as determinefd by \the regulations of the school 
in which the stiident is regis tailed. Students eligible for the Tuition 
Benefit Program, who have been advised )by appropriate acad^emic counselors 
to attend Marquette Universi<ty on a paii^-tlme basis or to interrupt 
their educatipn for up to two semesters, will be entitled to the tuition 
discount. Interruptions for one or tfo semesters require .^pprove^l of 
'the Academic Vice-President before thjb interruption occiirs. 

/, • • 

a. Each student is required to |iieet the usual academic 
and other requirements for admi^^ion to and retention by 
the University ajid his college S)2hool. 

■ w 

, .b. Eligible student, as used in this^ program, is restricted to 
mean children, either natural or legally adopted, excluding 
stepchildren and foster.-children not legally adopted , of eligible 
faculty and administrators, provided such natural or legally 
adopted child is subsfentially fc^pendent in fact upon the "eligible 
parent or his oy her/sjS'dgi^se for thQ expenses of the child* s colleg'e 
education. Th^-' student * » eligibility for tuition remission 
terminates at/age^ 21y» unless the student, when he' reaches that 
age, is enrolled in/a course of full-time study leading to a 
degree at Marquette or at another accredited college or uni- 
versity, in which case his eligibility continues only so long 

as such enrollment is continuously maintained. A student 

-i ^ 

graduated or tr,anj|f erring from an undergraduate school or college 
who goes directiyjon to' a full-time degree program in the Grad- 
uate School, the, .Law School or the School of Dentistry in the 
first available semester next following his graduation or transfer 
shall qualify as a continuous enrollee. A student who goes 
directly. into the active, full-time military service on a non- 
career basis from a high school, an undergraduate, graduate, or 
• professional school or college will be considered a continuous 
enrollee if he resumes full-time study the first available sem- 
ester following his discharge from active, full-time military 
service. If the student reaches age 21 while in process of such 
graduation or transfer^ or while on such active, full-tlme 
military service, and if full-time degree study was temporarily 
interrupted by either such circumstance, he shall be qualified 
to the same extent as^if he had been en rolled at age 21. 

3* In addition, the X^ll benefits of this program are available for 
on-campus study in any curriculum in summer sessions at Marquette Uni- 
versity for any number of credit hours to students eligible under para- 
graph 2 above, provided the summer courses are degree- credit coiirses. 

The Office of Student Financial Aids shall have responsibility for 
the operation of this program. I^is office may establish any procedures 
necessary to make this program operative. Students eligible under the 
Tuition Benefit Program,, must apply for any available tuition grant awards 
as determined by the Director of Student Financial Aids,. The amount of 

/ 
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tuition to be waived by the University will be calculated by the student 
Financial Aids Office by deducting tuition grant awards for which the 
faculty member or administrator would qualify on timely application from 
the tuition remission otherwise applica.ble/. The difference thus cal- 
culated will be the tuition waived by Marquette University. 

5« The University reserves the sod^e 
resolve any questions of interpretatipn o: 

under this program; (b) to waive, in /its Complete discretion 
vision of this program in the event /that /the enforcement th 
create an undue hardship on the pai/c of 
terminate, modify, or change this progr; 
administrative notice distributed/ prior 
effective the following Septembey-; 



and exclusive right 
construction that 




y participant; an< 
from year to ^e 
March 1 of changes to be 




(a) to 
y arise 
any pro- 
eof would 
(c) to 

after genereil 



Approved for issue by Roy 0. KalXenberger, Vice President - Business and Finance 
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OFFftE ^ 

MEMORANDUM ivfAKqucTTe UNiveKSiiy 

To: All Full-^ime Faculty and Administrators Date November I3, I97U 

Subject: FACHEX 

Father Rayn9r has approved our participation in FACHEX (Faculty Children 
Exchange Program) effective in reference to the first semester of the 
1975*76 academic year. 

This program, inaugura|ted in 1971y permi-ts children of Jesuit university 
faculty under certairi 'conditions to receive tuition remission at another 
participating Jesuit' c'(illege , Childiren who are eligible for tuition remis- 
sion at their own school- are eligible to apply for any or all of the four 
normal undergraduate years. 

At present, the participating schools are: 

Boston College John Carroll St, Joseph's Spring Hill 

Canisius ^ Loyola (Baltimore) Santa Clara Detroit 

Gonzaga Loyola Marymount Scranton WheelJ.ng 

Holy Cross I/oyola (New Orleans) Seattle » Creighton 

' * . 

Not every program in every school is available by way of FACHEX, and no 
school is obligated to accept more than three students over the number it 
sends out. The receiving school makes the decision concerning the students 
it finally accepts. Thus we cannot guarantee to the children of any given 
Marquette faculty person or administrator that they will get into the program 
they want in the school of their choice or even into that school or any school 
beyond Marquette. . 

PROCEDURES : 

1, The interested faculty person or administrator should request Marquette's 
FACHEX representative (Mrs, Katharine Spicer, Administrative Assistant 

to the Vice President for Academic Affairs) to certify to the national 
coordinator of FACHEX that the pertinent son or daughter is eligible and 
should indicate the school to which the student wishes to apply. The 
certification of eligibility and intent to apply are then forwarded by 
the national coordinator to the- appropriate officer at the institution in 
question, 

2. The student- must file an application for admission with the school he 
wishes to attend, and he must be accepted by that school. Eligibility in 
the program does not qualify a student for admissj 



program does not qualify a student for admiss^^on. 
allenberger U Edward D. Simmon 




Ro:^0, Kallenberger U Edward D. Simmons 

Vice President for Business & Finance Vice President for Academic Affairs 

tng ' . ■ 
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MARQUETTE UNIVERSITY 

SABBATICAL LEAVE PROGRAM 

Effective in the V^lk-ll year, tenured reg\ilar faculty of the 
•University will normally qualify foT^ sabbatical leave in each seventh 
year of uhinterrupted full-time service, unless the faculty member is 
not eligible, by* reason of re.tireiiient or other circumstance, to con- 
tinue full-time, tenured faculty service through the sabbatical year 
and the academic year^ following. 

Appointment to substantially full-time administrative duties 
will ordinarily interrupt continuity of regular faculty service for 
■^these purposes; but department chairmanships are not so classified, 
and other substantial part-time administrative assignments may or may 
not be so classified, ; 

The Sabbatical Class is ordinarily determined from the effective 
date of the facility member ^s first appointment to the regular faculty -of 
the University; but, when special circumstances of the faculty member 
or his department make it desirable to accelerate or postpone the eli- 
gibility, the Vice President for Academic Affairs, may do so, in his » 
discretion. If authorized leave accumulates Ijp mbre than three -semes- 
ters over the first six academic years of appointbent, or over the six 
years following a sabbatical year, eligibility is deferred for one or 
more years. 

Eligible .faculty may elect to waive sabbatical, or nay elect 
sabbatical leave' in either or both semesters of their respective sab- 
batical years. If se^babical leave is sought, a sabbatical jfl.an, des- 
cribing a significant program of sbholarly self-development over' the 
entire sabbatical term, and calculated to enhance the teaching or other 
scholarly capabilities qf the faculty member, must be sutanitted to and 
approved by the Sabbatical Review Committee of the faculty. Submission 
must be early in the^ academic year preceding the year in which leave is 
sought. 

Contract salary for the year in which sabbatical leave is talcen 
will be either 50^ (if a full year of leave is taken) or 85?f (if a single 
semester of leave is taken) of the University's share of .normal base 
salary for the ten-month academic year. Fringe benefits ar^ unaffected, 
except that retirement plan contributions are computed upon sabbatical 
salary. The faculty member is encouraged to augment sabbatical income 
by stipends for special scholarly work, consistent with his sabbatical 
plan, and such added income does not affect his sabbati^cal contract 
salary unless it produces an aggregate income - in excess .of the normal 
base salary^ In that event, the excess is to be credited against the 
University's share of sabbatical salary. «• * 

The foregoing is merely a descriptive abstract of the principal 
features of the sabbatical plan. As such, it does not indicate a number 
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of terms/ special conditions, and other important specifications of 
the official statement of the program; and should not be relied u^on 
except as a general descriptive abstract. Interested "faculty members 
are urged to examine the official statement, and to consult nrlth app^ro* 
priate administrators, in ascertaining their specif ic sabbatical oppor- 
tunities and entitlements. 
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RIGHTS and" RESPONSIBILITmq ' ' ' " 

Academic Freedom 

Academic freedom ic prized as essential to Marquette University 
and to itG living growth as a university. Professorial academic freedom 
io that proper to the scholar-teacher, whose profession is /to increase 
knowledge in himself and in otjhers. As proper to the scholar-teacher, 
academic freedom rs grounded on competence and integrity. 

V/hen scholar-teachers carry on' their academic lives: iti educational 
institutions; integrity requires both respect ^ for the objectives of the 
institution in which they choose to cdrry on^ their academic lives 2ind 
attention to the task of re-evaluating thc^se objectives ^as a necessary 
condition of living growth in human institutions. 

Bie Universit^,«^ecause it prizes academic freedom, proposes the 
'following safegua^s^^o that freedom: 

(a) The teacher is entitled to full freedom- in research and' 
in the publication of results, subject to the adequate 
performance of his other academic duties; but 'research for 
pecuniary retuj-n should be based upon an-ui)derstainding. with 
the authoritie:: "of the institution. 

-(b) 'n\o teacher is entitled to freedom in tho classroom in 

discur/jjinj^ hu: .;^ubjer:t. Ihis freedom must be integrated' 
with' tlio rinht oT the studont^i not to be victimi-jod and 
the rightr of the institution to have its accepted aims 
respected. 

(c) Iho collf.:Kf' or miivorsity toachor is a ci'tir^en, a member 
/ of a iGarned profession, and an officer of an educational 
ir^-titution. Vftcn he speaks or wivltes as a citizen, he 
should bc« free from in.'^titutional censorship or discipli.T;ic 
but his special positicyi in the' civil conunuiiity imposes/ 
spoci/il obi i.^;at ions. As a man of loarning tind an educfv- 
tionalL^r fleer, he should remember that th^ublic may 
judge hi:- pr^fes/rion and hi-:: institution by his utterances. 
Ikwco, hr .:houM III all tim.;- bo accurate, shoidd Gvorcisc' 
appropriatn rf'::traInL, should rhow respect for the opinions 
of othc-r,:^and should make nvi^-^x f-i'^'oajt to- indicate that 
■ * he^ Is ri )t nn iT,::li tuLL'^nal sprjko:-inian. 



•< A'iapi(;rj i\v^>n\ tlw r.!/itormnt of Pi'in^riplos or Academic I'Veedom 
Ml'I-Ially r'n.!or::<n in I'vp. :y ily Aiiirjrir^ui Association of ' 
Oollorc/ an) Lh(^ il'r' iniu ):i fjf Un ivcr.: ity Proros-^:ors . 

;> -?m{'(:r' U 1 '** * ' 
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Faculty Appeals Procedure ' ' ■^ , 

Sensitive to^he needs of its faculty dnd- In the interests of 
justice in all that it do.es, the University -invites any faculty person 
.who has what he or she considers to be a significeint and reasonable 
grievance to make use of the appeals procedures available at b^arqtxette 
University, ,jj ^ . 

Faculty who have a grievance in any matter cure free 'to maKe 
•their objection to-the pertinent Chairman, and, .if not satisfied at 
this level, to appeal to the Dean. If necessary, appeals beyond 
the Dean-may be made to the Dean's various administrative superiors. 

In addition, it is understood that faculty may elect to appeal 
an administrative decision to the Committee, on Faculty, although 
normally this would not occur until after the grievance had been brought 
th:?bMgh the administration, at least to the level of th^ ^Aceuiemic Vice 
President. To respond to faculty grievances the^tpommittee on Faculty 
has as one of its standing subcommittees the Faculty Appeals Sub- 
committee. The Committee on Faculty is -advisory to the Academifc Vice 
President and will, therefore, make its recommendations on a grievance 
matter to the Academic Vice Presidents The Executive Vice President 
and the President will l^e sent copies \f such recommendations. The Vice 
President for Academic Affairs will insist 'upon appropriate cooperation 
from pertinent University administrators in connection with any given 
appeal. " " . 

The Faculty Appeals Subcommittee of the Committee on Faculty is*..^. ^ 
not to beVconfused with the Faculty Hearing Committee, ^ which is a 
University committee whose sole responsibility is to, hear appeals against 
the termination for caiise of the appointment of a tenured member of 
the faculty. The Faculty Appeals Subc;pmmittee will- not hear such appeals, 

Faculty R^s'ponsibilities 

It is expected that classes will be held/ at the time and place 
specified, for'the full time assigned. The absence from class of 
an instructor should be a rare occurrence. If an absence can be 
anticipated, arrangements should be made for a substitute. In 
<Snergencies , the Chairman of the Department should be notified. 
All instructors are expected to begin and end Iheir classes promptly 
and according to the schedtiled times. 

Faculty members are expected to spend a suitable number of » 
hours per week on campus. During certain specified hours each week 
every faculty member should be in his office, where he can be avail- 
able to students and members of the administration. Both his office ^ 
and his teaching ho^rs should be posted and recorded with the Depart- 
ment and with the Dean. 

Faculty members are expected to attend Convocations, Baccalaureate 
Exercises, and Commencement Fxerci3e|^ The latter two are to be -'^ 
attended in academic cc/stume. 
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Non-University^ Employment * ■ . ■ 

J) 

• Given the praetically limitless potential for perfecting oneVs 
work as. a faculty member, it is understoo^d that faculty ''workload" 
'is not usually considered i^n^erms of a fi*xed number of hours. ' Mastery 
of a discipline, and the teaching' and^esearch which are both the road 
to mastery and the manifestations of it," demand all the resources 
which faculty can bring to them. 

Aware that many of the professional activities of its faculty 
represent significant- contributions outside the University, and 
appreciative of its own institutional need for its facuj^ty to achieve 
reputations which reflect credit on- it, the University encourages all 
external activity whifh is consistent with the faculty ' s- fullest 
professional development as teachers and scholars. At the same time, 
recognizing the potential for such activity to interfere with ratk.er 
than enhance one's professional activity, the University £Vust^ that 
the professional integrity of the faculty will ensure that no occasion 
will arise for action'upon charges of neglect of duty. - 

In general, the University understands that, one day per week,^ " ' 
averaged on a reasonable basis, is the maximum time that dan be 
accommodated for faculty falling under full^-time University contract. 
It is expected th^t the faculty member"'-^ chairman and Dean will be ^ 
consulted in advance of any extended commitment. - " - 

Political Activity 

~- '■ — — ^ 

In theNinterest of communication, full-timfe and part-time meinbers 
of the faculty who wish to enf;a{^e In direct political'^ activity (e.g., 
rimning for political office, managing a compaign, directing group 
action in behalf of a political candidate or is^sue) are "expected to " ' 
inform the Vice President for Academic Affairs before engaging in 
this work\ . • - - ' * , 

Eesearch Involving Human Subjects' ^ 

1 ^ — ^, . • « 

^ , % 

In-order to fulfill the legal, obligations of Marquette University " 
Q^nd to protect the rights of the human subjects of research, every { 
faculty member is obligated to have all research projects approved by 
the" proper ;Uhiver si ty agency. This applies to both funded and non- 
■ funded, research, whether the res'earch involves .human subjects or not. 
The procedures ^-governing research are available in the respective -off ice 

Marquette University has adopted the ethical principles concerning", 
experimentation on human beings that are set forth in the Declaration, bf 
Helsinki by the. World Medical Association., It also" supports'* the safe- 
guards of huiman subjects which are' recommended by the Public IjeaAh 
Service of the U. S .Department of Health, Education and Welfare.' 
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The rights and welfare of human subjects participating in research 
pir ejects must, therefore, be considered and protected. Special attention 
should be given to those aspects of experimentation or investigation which 
could pose a potential physical, psychological, moral, social,- or environ- 
mental hazard to the subjects. Potential benefits to be derived are to 
be weighed against a'iiy potential risks, and informed written consent must 
be obtained from each subject or his legal ^^airdian^ whenever the research 
may "subject him to any potential risks.. *STie privacy of the subjects of 
research is to be respected strictly through maintaining the appropriate 
degree of . confidentiality of the data collected in the research and 
through propriety in the use of such findings. 

Research proj-ects ' involving human subjects- require review by the 
Central Committee on Investigations Involving Human Subjects, which is 
assisted by several subcommittees for the respective areas of research.. 
The Central Committee establishes ifistitutional policies to protect the 
rights of hijman si^jects auid exercises general surveillance over its sub-r 
committees; it also conducts any project reviews of its. own that may b^ 
required,^ The subcommittees make the initial review of" projected research 
proposals in their specified fields. Each proposal is approved, not - 
approved, or reserved for further investigation. Each subcommittee also 
conducts periodic unscheduled reviews of the records andthe conduct 
of reseai^h projects in progress. '^-^^^^ 

Changes which may affect the status of ^ a research project with regard 
to theavreview criteria ifuist be reported <tQ the appropriate 'subcommittee, 
and a progress report on each project will be filed annually. . 
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OKNKRAI. UNIWRqTTY FACILT TTTLq AND SERVICES 



Library Facilities 

The ever-growing libraries of Marquette .;'Sni^ersity total approx- 
imately half a million volumes of books and oo\ind jovirnals, catalogued, 
classified, and prepared for use,, over 9,000 current periodicals, news- 
papers, and other serials, many microte^ts, and archival materials. 
The modem central division - Memorial, Library - open over 100 hours a 
week, serves faculty and students of all undergraduate colleges and the 
graduate divisions of the entire university. Supplementing the central 
library and also open to- all faculty and students, for speciali2e(^ needs, 
are four professional libraries: Medical-Dental, Law, Engineering, and 
Nursing. Jesuit members of the faculty have a special collection in 
their residence hall. In 1971 an addition to the Memorial Library will 
be completed. This addition T/yill more than double the library's capacity. 

The Center for .Research Libraries in Chicago, jointly operated by' 
Marquette and other American and Canadian Universities, comprises over 
two million volumes of abstruse and research materials for which a cat- 
alogue is kept in the Memorial Library. The U. S. Government documents 
depository is located in the Milwaukee Public Library. \^ 

the entire network of Marquette libraries is staffed by graduate 
professional librarians, of whom many are subject specialists and 
accomplished linguists who assist faculty and instruct students in their 
bibliographical studies and research. 

' Books and some othd^ library materials -circulate to faculty members 
for a semes1>er, if needed for that period. They are subject to recall 
if required by others and must b^ returned or rechecked' at the ^nd of 
each semester. . 

According to. the, accepsted code of scholarly libraries, Inter-Library 
loan privileges may be requested for certain research materials. 

A limiteiJ number of closed carrels for senior professors engaged in 
research are available on a semester occupancy basis. 

Requests for added library materials (after checking the card Cat- 
alogue and reviewing the complete bibliographic data ) are present^ed to 
department heads^, who forward the approved requests to the Acquisitions 
Department of the Library. ' . 

Extensive and special resources exist within a radius of 100 miles 
of Milwaukee. Of special interest to scholars are the libraries of the 
University of Chicago, the Newbe^^ry Library for the Humanities, the 
John Crecar Library for the Sciences, and The Center for Research Librarie 
in Chicago. In Madison the libraries of the University of Wisconsin 
and the State Historical Society of Wisconsin and, in Milwaukee, the 
University of Wisconsin-Milwaukee extend courtesies to faculty researchers 
and doctoral Candida t"9fi. 
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Through many generous benefactors, the University holds possession 
of many unusual works of art. Memorial Library, serving as the central 
repository, houses the most choice works of\the University art collection. 



Office of Research Support 

The Office of Research Support functions as a single campus office 
to strengthen M:irquetto's thrust in obtaining program support and in 
centralizing the routines of research administration. The long-run 
objectives look to minimizin>^ faculty involvement in such routines in 
order to release faculty time for creative research and related program 
activity,^ , . 

~ Faculty interested in preparii^g. proposals for extra-mural support 
are invited to bcM; in consultations with the ORS as a first step, both ^ 
for prot;ram informtion and for the mechanics of application.^ * - 

Tlie Office of Roooarch Support: - . 

Maintains a research and program information library dr\ 
federal agencies and foundations and which includes -^ide- 
lines, application forms, and award listings. Also^vail- 
able are institutional research data for proposal development. 

9 

Distributes program information and summaries - of research and 
• extra-mural program- activities through the ORS Bulletins. 

\ 

Soaiv-hes out oxtra-rnural proijram opportunities which are 
compatiblr. with I^iarqu.otte University cjperating' policies 
and acadeniic mission:^. 

Searches for 'ilternative opportunities when a proposal has 
been rc-Jf ot-* 

Provides sippprtivo assistanen In coordinating application 
,nec}ianK*s, anl in 'i Lnistra t i v^ 'ind .cponsoring agency liaison. 

l^ylaintain:': lic-ii-on with iVicuit^/ a:: 1 c-.^mmittecs which have 
appropriate involvements :i t any .:ta^':e of a proposal. 

Monitors all grant or contr"i<'t v^xpenditure requests as .''to 
validity and provides cauti onary .'uiviseinents as to degree 
of enc!mit'r''nce. ■ ■ 

Reviews alJ appliciti ons. against .speci!*i(* prograjn guidelines 
'and Lhc ^■jpet* L^l ircumstancer of the sponsoring agency and 
the operating policies of Marquette Univer.:iLy. 

Loca^tion: The Office of Research Support i,s located on the first 
floor 'o!' Br. llarmi ne Hali. 
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Bookstore \ 

The bookstore is located in the Varsity Theater building on 
Wisconsin Avenue. It is a self-service store; textbooks are arranged 
by departments in the basement, and a variety of trade books, records, 
and' other mater'ial is available on the street floor. Faculty members 
may purchase books and supplies at a discount. They may use the services 
of the b<!|okstore for special orders of books; . 

A" Uaiited States postal substation is located in the bookstore, 
street floor level. 

Copy Duplicating Center 

The center offers fast, efficient, and economical duplicating 
services to the entire University; it makes use of new, automatic photo 
plate -making and erf f set printing equipment. 

To produce more than ten 'copies of a letter, memo, or any other 
printed materials from an Qrigina3>^document, this process is more 
economical than almost any oth^. 5No stencils arp required because 
the photo plates are made directly from the originals. Consequently, 
the new equipment is an ideal substitute for ditto, mimeograph, and 
other duixLicating processes. 

Speed and quality are the hallmarks of this service. Copies wUJ. 
be as clear and sharp as the original -- without background tones or 
smudges. For further information on costs and procedures for using 
the service, call the General Services Department. 

Computer Services Division 

The Computer Services Division *is a service organization responsible 
for providing technical and operational support to all computing interests 
on campus. Support to students and faculty members includes problem and 
prograrnraing consultation, training, data preparation, program processing, 
evaJ-uation and technical facilities. 'Users from the academic community are 
encouraged to develop the prograimning, data preparation and program j)rqcessing 
skills which will allow them to use the computing facilities imassisted. \ But 
support qe sources are available. V 

"T - . \ . 

Current" facility equipment includes a Xerox Sigma 9 Computer System, wiyh 
128k word capacity. The configuration has two 9 'track, 800 bpi. tape drives, 
eight 7270 disk drives with approximately 4-00' million bites of storage, two 
high speed RAD's with a transfer rate of three million bites per secongl, a 
1,500 line per minute printer, card reader and punch and console teletype. . 

In alddition to batch facilities, the communications gear currently provides 
64- ports, 16 of vrhich are dial-up lines. ' The system is designed to support 
more than 50 hard copy or graphics terminals, located throughout campus. 

In addition to supporting the instructional and research -computing needs of 
the academic community, he Computer Services Division supports the information 
processing needs of the University- administration and continuing research related 
to effective use of computers in education. . ^ > 
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Marquette l\ivBrsity Theatre 

On raany weekends during the year, a variety of dramatic presenta- 
tions is. offered in this intimate theatre. Theatre and box-office are 
located in the new Evan P. and Marion Helfaer Theatre (l3th and Clybourn). 

Housing 

As a special service to Marquette University faculty and admin- 
istrators, th^ Personnel Department offers a "Housing Clearance" .service. 
Faculty members on leave for the summer, a semester, or a year, or le.aving 
Milwaukee pibrmanently, or moving to a different Milwaukee location and 
having housing accommodations for rent or sale, may submit details to 
the Personnel Department on the form which will be supplied. Check with 
the Personnel Department for further details of procedure. 

Faculty members coming to Marquette for the summer, a semester, 
or a year, o^ on a permanent basis, or those wanting to change tlie accommo 
dations currently had, or even those wanting to buy a house, may /(Tone 
to the Personnel Department and look through' the files, of listings that 
have been submitted by other Marquette employees. All contacting, - 
negotiating, etc., are to be handled strictly by the faculty member. 
Because of the time involved, as well as the factors of personal refer-, 
'ences, budget limitations, and so on, it is necessary that the faculty 
member come in person to review the listings at the Personnel Department. 

Other Personnel Department Services: 

1. Free Notary Public Service 

2. Personal Typing Service (The department has a listing 

of women who will do the typing in their homes.) 

Parking Facilities 

Full-time faculty and staff are furnished parking on a shared- 
cost basis. For further information contact Security Department, Service 
Building (located west of Modern Language Building), phone: 22^-6800. 

Dental Clinic ^ 

The services of the Clinic of the School of Dentistry are 
available at nominal charges to facul'ty members.. The Clinic is located 
on the second floor of the Gchool of Dentistry, 'at 6ok North l6th Street. 
Information and, requests for appointments may be obtained and made at 
the Clinic Registration Desk. 
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Blood Bank . • 

A Blood Bank is maintained by the University, and blood from 
this ban]< is avai3.able to M^u:•quette University students, faculty, 
and administra^tion, and members of their immediate families. During 
the second semester, faculty members have an opportunity to donate r 
blood i:o this bank. For fui'ther information (Contact the Office of 
Student Affairs. 

Publicity and Publications " . . . U 

The Public Relations Dr^partment has\ as part of its respon- 
nibilitios ,• the prepai^otion ahd disseminatt:ion of Marquette news and 
foatui'e material for use by newspapers, i>4dio and television stations, 
anl trade and commercial publications. The department maintains a 
clnco workini^ relationship with reporters and ediM:ors, particularly 
th'jso In fche iMilwaukf-n area. . \^ 

Publicationsi a newsletter called "News and Views" is written 
anl edited by th(.^ Public H^^lations Department for faculty and staff of 
iMarquctto. Tn addition, faculty and staff receive MARQUETTE TODAY, a 
quarterly tabloid ac-ni: t^^ parerfts, alumni, and friends of the University, 

Bulletin:^: Mn^lergraduatc academic regulations, degree require- 
riK nts, an'l co^irnc (]t:r.cTip^mv» for the various' divisions of Marquette 
■;nlvori;ity arc* ieccribCHi in tha COMBINED UI^rDEHORADUATE BULLETIN, 
uviividual bul I'-tin;; are published' for the Law, Dental and Graduate 
::ch''-jln. "^n aia.i. tif^^n , niurmier o(*::r/lf'ns Ikilletinc and Evening Division 
: 1 ntinn ar" pr^-duco^i '^ach year. 



. 'Vh n Po ro Marquctto (ydnty 

llio Pore Marnuette Society is an organization for faculty 
uni adminiotrative personnel designed to provide members with special 
' fnyirtunitios for Hliristian formation and the mutual sharing of Christian 
values. T'> further thi:j end the Society provides various programs, 
:iuch as neminar.: in theology and current religious issues, lectures, 
Ml .^^eunsion:; 5 retreair-:, days of recollection, opportunities' to participate 
in the ] ilm-f^ . 'Vh< emphasis ot the Society 1.^ on Christian formation. 
How(^vr'r5 it:", fnomborrship is open to anyone who feels that he can profit 
by its prorp:-TOS J th^ M^h h'^ imy nob be of the Christian faith. For 
i\D:-ther inrnT7aat 1 on ' '^"Ulact "'.he Pr^re Marquette Gociety offices, Varsity 
Building, cec(me rir ^ r. 
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Camp\is Ministry 

■ The Campus, Ministry, inaugixrated in 1970, is dedicated to the 
formation of a vital Christian •community embracing students, faculty, 
adjiiinistrators, and staff on the Marquette campus. The' orientation 
of the Campus Ministry is fourfold: (l) to promote the conditions in 
which varied beliefs and competing world views can be presented honestly 
and serve as a means to the f^rowth of all; (2) to provide machinery fo3^ 
developing v/ays of serving the University and the civic conununity; A 
(3) to provide meaningful worship in various settings on the University 
campus; and (4) to explore the implications of contemporaj;y theological 
and cocioloKical thou^^ht. 

The Director of the Campus Ministry reports directly to the 
President of the University. The staff includes five priests, one 
rf L/^ious sister, and one layv.'oman. The board of consultants to the 
tjtaiT i^' mrt.le up of faculty, student perL;onnel staff, Protestant 
'^lf-^ri\y7non , and specialists in the areas, of icnowledge pertinent to the 
work of the Campus Mnistry. 



Geru Churc^h 

^jf\7u Church, a parish church situated on the Marquette University 
'•arriP'K.;, I.: ."taffed ly' Jeruit past jn:. The faculty and students are 
invitf^fi to n/e the fan i 1 Lt i nf the parish. i 

V/('okaa;/ H mW-.-. 



6:1^:, V:0(\ 7:4'^, 8:30, 9:15, 11:15, 
1? ri'.on, 4:3*^'' p.m., 5:30 p.m. 
ujurr. ll:4''^'i.m. and 4:3^- p.ni. 



Tuc .J /;ri Ar' * '"r^apr 1 ir. looat^'d betv/een 14th and 15th s treets 
:•^^^h. '^f ( h* i.j^'rary, A a< ::i:r ip L I v^* booklet. iTivinp its history is 
'ivai:a:'lf* in the "hapL-i itii» If. 

Th/.; '-l.apf^i I:: opfi; W'^f k<ia./:.r .[*r':)m 10:1'- a.m. to 4:45 p.m. and on 
F/'l'irhiyr '^jvl :;mvlay:: fr-^M 1'': a.m. to 7:00 p.m. for visits. A guide 

iXr dut;.* iuriri.' *.hf'::f timc^. /vrT\an;a?ment:j for laiided tours for 
•r .'-ip:- ^'an r.r nvi k: thr')u.*h U\r PibliQ Relations Office (224-744^'). 

Rerul'tr r:ia.\;or ai'o :^cliO'luh^d weekdays at noon and 4*30 p..m. and 
oun lay.-; a K' a.rr;. Lhr:::^^: may t;e ::rheduled at other times through 
J^l' -hap] '.in, ■ y 



Trrl/'r''oll(\f' ia h'^ athl'Hic:: at M/rrquette University are under (3ontrol 
*,h' Uiil v. r;- i ' A'.hl' Hoarrj . The Board, appointed l)y th^' PresicJent 
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of the University, includes a chairman wh\) is a member of the 
University faculty, five full-time members of the faculty or ad- 
ministration, at least three of whom must be faculty, three alumni, 
and two full-time students. The terms of the faculty, administration, 
and alumni board members are for three years, except for the chairman, 
who serves at the. pleasure of the President. Student appointmentsy) are 
for one year, but students serve for two years whenever possible. The 
secretary of the Board is appointed from among the members by the 
Chairman of the Board. 

Tlie Director of Athletics is the Chief Executive Officer of the 
Department of Athletics and is responsible to the Vice President for 
Student Affairs for carryinn; out approved policies in the operation 
nf the Athletic Department. Marquette University' has been a member 
of the National Collegiate Athletic Association since 1925- 

Reduced rates for full-time faculty, administration and staff 
are available for home basketball games, v/ith a limit of two for each 
person. Application forms are sent to all elif^ible persons through the 
University mail each year in late September or early October. 

Speakers ' Directory 

Tlip Public Relati^^ns Department prepares a directory listinp, 
thosp Univerr,ity faculty and administrators who, as experts in their 
fields, are prepared t > fiVo loctures on selected topics. Iliose fac 
ulty and achninlntrators v/h^' wish to be included irt/tne directory shou] 
contact th^ r\iblic P^^lati-nn I)r?partment. The direotoiy is distribute/l 
\to fjvnr Uoo Milwauk'V^ arra civic, social and community groups as well 
an t:^ ctudent orp:ani r.ationn . 

A nnu?!^ l r> /ent r> * 




A number f r^vents interest to faculty are ,held anniially. 
'rho::^^ include the ^rir-ntaLion Luncheon for new faculty and administrators 
and the TT'-^r, i d^-nt ' P^-cnptien in the fall and the Pere Marquette Dinner 
in tht' nprinp:. Facility awards for t^^acliin^^ excellonce are nomally 
made at thf r'.prinf dinner. 

Tdeni i fioali ' n Shar ds 

Hach yoar faculty raeml-ern mtr r.uppllod with cards identifyinf^ 
them 'u: m^'mborr, Maroi.u^hhn Univn^nity. These cards are for nr.n on 
ov'unptin 'bf k.'itor'-^, libraiy, r^r )k/. Memorial Union, etc.) and wherevm- 
« • 1 ' ^ r, u ch i d r n t . i i'i e a h i ^ ; n may b r • n ^' '^•d f ul Mr he .1 pf u]. . 

7 

"!.ou] \v wiv':: and MarqiU'iJ.o r/liiCV plan a varied pr^/n^am of 
.•' c'al an < ♦jj^^al r-Vf^ntr V' V ilr, mr^mbor.': oaeh yoar. 

} 
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Broolcs Nfemorlal Union 

The Brooks Memorial Union is located in the heart of the f^rquette 
canrpus on the ikth Street Mall. Management of ^the "Union'' is under the 
auspices of the Director of Student Activities land hi5 staff. 

Located in the "Union" are various Studjent Organization Offices as 
well as the headquarters ^ of the Associated Students of Marquette University. 
(ASMU). Also located in the "Union" are the v^iorus offices contained within 
the Office of Student Affairs. 

The purpose of the "Union" is to providle members of the Marquette 
Coraiminity with a place where they may relax, eat breakfast, lunch, and 
dinner, and hold meetings and conferences. To facilitate major events, 
the Union contains a large ballroom, which is the place on campus for 
various concerts, plays, shows, lectxires, and conferences.. In addition to 
various meeting rooms and lounges which .are available for use by members of 
the Marquette Community, the Union also makes available a large Game Rooni^ 
which contains pool tables, table tennis, and various pinball machines. 
The "Mu^ Rack/^ the campus beer bar, is located in the Union. 

A. Hours and Services 

The Union is open Monday through Friday from 7:00 a.m. to 10:00 p.m. 
vd-th the exception of the "Mug Rack," which is open from 11:00 a.it^. to 
12 midnight. On weekends, the Union is open from 9:00 a.m. t.p 10:00 p.m. 
with the "f4ig Rack" opening at 2:00 p.m. and closing at 12 ml'dnight. 

The ceifeteria is open Monday through Friday from 9:30 a.m. "^o 1:30 p.m. 
In additibn to serving lunch, it makes available coffee, milk, salads, 
and desserts throughout the day. 

The Grill open Monday through Friday from 7:00 a.m. to 9:00 p.m. and 
offers thd^lO line of breakfast service, limited lunch and dinner service. 
On weekends the Urill provides limited food" service from 2:00 p.m. to 
6:00 p.m. ^ . ^ ^ 

The Pere Marquette Dining Room has both buffet and lunch service and snacjcs 
fdr faculty, staff, and their guests. Hovirs axe 11:00 a.m. to 1:30 p.m. 

B. Catered Food Gervicc 

Catered food and beverage service is available for parties of a3J. ^izcG. 

C. Mo e tings . - * 

Arrangements for meeting room spAjp or for specific room Rental can be made 
at the Union Office (main floor, ^uth), where details can be procured on 
the number and size of rooms tmd services that are available. Arrangements' 
to use claGsrooras for special meetings mu.Gt be made \rith the University 
Assippier of InGtructionfil Space. 

Facility croups may use Union rooms by m'^fcirlf?; reGex-vations in the Union Office 
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STUDENT PER^SQNNEL SERVICES 



Ifniversitv Counselinfr Center 

This Center maintains a staff of professionally qualified 
personnel to provide individual and group assistance to students 
^ with educational, vocational-, or personal adjustment problems, aa 
well as assistance in trie development of skills. 

To use the facilities of the Center, a student may walk in 
and>%be seen by a counselor, often that saipe day, or he may make an 
appointment by telephone or in person at the information desk of the 

Center. No fees are charged for full-time University students; fees 
are adjusted f or jDart-time students. 

^ Information and application blanks for national and institution- > 

al testing programs may be procured at the Counseling Center. 

University Health Services 

The Health Services are "^et up to provide for the minor illnesses 
of students but are not equipf^ed to care for serious or prolonged dis- 
carders. Students requiring s^ich" attention will be referred by the 
Health Services to a qualified local physician at the student'^ expense. 
*^ ^ 

The facilities are available from registration day in the fall 
until Commencement in May, with limited services offered during the 
summer months. The services are available for all ^full-time under- 
graduate students. Graduate students and special students who wish 
to take advantage of tte services must pay a special fee each semester. 
These services are not available for one's spouse or immediate family.^ 

Center for Reading Services 

This Center offers regular developmental reading programs to 
students. These non-credit programs are designed to aid students 
in acMeving college level reading efficiency by reconstructing reading 
pattomB tmd developing the new reading competeneie^u-ftft^d in college 
studies. Courses are offer<?d each semester/ meeting twicK weekly x^or 
one hour during a period of ten v/f.'eka. Many sections are Offered 1 
throughout the day. ) 

Additional Reading Center Services include individual conference€L 
with students desiring to improve the use of reading skills in subject-) 
matter areas; conferences with students about v/ays to improve their 
reading-studyj.ng efficiency; small group and individual diagnostic and 
assessment services; and special programs for students who need cor- 
rective or remedial work in reading. Further information is available 
from the Center. 
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Speech Clinic . " ^ , 

Any student or faci^ilty member needing a hearing test or aid in 
correcting ^ speech problem should make ajrarppointment , by calling 
the Speech an,d Hearing Center, Monitor Hali, in the Speech School,- 
619. North 16th Street; phone: 224-7349. No charge is made for thi's 
service. 

Selective Service. Immigration, and Veterans' Affairs 

Information and assistance in matters relating to these areas 
can be obtained from the Office of the Registrar, which provides the 
liaison between the University and the respective goveminent agency. 
Students roque.sting selective service deferments 'or applying for 
veterans' benefits should complete the necessary forms during regis- 
tration. Selective Service Counseling is available on a continuing 
basis. 

I Foreign Student Advisor 

Pcreign stiidentc; may receive advice and orientation aid from ^ 
the advisor,' who alao arranges hospitality for the students, aids 
in plannlbng social and cultural activities, and has information on 
employriferit^-and. hounin^{. 

Loan Funds. Grants., and Scholarships 

Student loan^; and scholarships are -administered through the 
Financial ALdn Office to qualified students v/ho might, without financial 
assistance/ unable to continue their studies at .the University. For 
detailed -information pertaining to requirc^ments and conditions, the 
irtudent r>hould iiiquirc at the? Financial Aide Office. 

Tliere is al^jo an employment section in this office which assists 
student^: n^edinK parb-timr> employment by referral to campus offices 
or local bu::in(.'.-r^*:- ur.d industries which Mvo part-time job vacancies 
v/hich coincide vvILh the students' skills and free tlme.^>- 

University Plaf:r>fnont (Center and Of Tint- uf Advanced Study ^ r 

The Flacom'-rif. 'Jc-ntc^r provides rull-lLmo career oriented employment 
opportunitin:- for all iTnderi^raduato and f^ra^^u^vtccandidatos and alumni of 
the Collo.ror: of Business Admini..;tration, Educatiorf5s,:Ki:icineering, and . / 
Liberal kx-t:: (other colleges and schools maintain their own placement 
services). Services available are on-campus interviews with company 
.'recruiters, eHnpl^):yrTi;oni literature library, job listin[;s, placement 
ro\mseliiu", anii pc^r iodic job bulletin to interested alurnni. 

Thr' piu-'pos^* of bho Office of Advanced Study 'is to help undergraduates 
make effective application for ^^rants and scholarships which will enable 
them to do a(]vancod study in the fields of their interest. This office 
will assu;t .^tudonts in the ::election of graduate and professional schools 
and will advise there of Lho procedures for applying for the various f^rants 
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and scholarships which' are available. The office maintains a collection 
of current catalogues from more than 300 graduate and professional schools 
as well as other reference material. 

These offices are located in Marquette Hall. 



Stuclent Handbook . « * , 

For further information consult the STUUENT HANDBOOK whicri^is pub- 
lished each year by the Office of Student' Affairs / , 

Norms for Admitting Undergraduate Students for the 1975-76 Academic Year 

Each student must meet all of the quantitative norm^ listed below 
and have the recommendation of the' high school. ^ f 

The Colleges of Liberal Arts, Busine'ss Administration, Journalism, 
^ and Speech-: 



X 



SAT SCORES 
Verbal' 
Math 



OR 



400 
400 



HIGH SCHOOL RAMK 
The College of Engineering: 

OR 



ACT SCORES 

lilnglish -19 

Mathematics 19 

Social Studies ^ 19 

Natural Sciences 19 

L 

Upper half 



SAT SCORES 
Verb£il 
Math 



400 



HIGH SCHOOL ]IANK 



ACT SCORES 
English 
Mathematics 
Sbcial Sciences 



19 
19 
19 



The College of Nursing: 



SAT SCORES 
Verbal 
^ Math 



OR 



425 
450 



Natural Sciences i9 
-- upper half 

V 

ACT SCOWCS 

English 19 
Mathemqitics 20 
Social ScienpGs 19 



Natural Sciences 19 < 

HIGH SCHOOL RANK — upper half 

The Progranto 'in Dentf.il "Hygiene ^ Medic^ir Technology and Physical 
Thf*r?ipy rc?vlciv/ applicants individually. 
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Mimum CT fT.rffRAL OPPORTUNITIES 



The cultural resurgence that is one of the phenomena of our 
time has been evident in Milwautee, and ther^ are distinct cultural 
advantages resulting from ^4arquette's location} in a large feetro- 
politan center. 

> 

Only three blocks' from Marquette is the Milwaulcee Public Muaetim, 
hoi^edoin a new five million dollar building , a part of the developing 
Milwaukee Civic Center, Largely devoted to natural hiatory, it is 
outstanding in its exhibits relating to the American Indian. 

Easily accetesible at ^the laloefront is the Milwaukee Art Center 
crin a dramatic building planned by Saari^inen. Atteftdance is well over 
a quarter of a million persons a year. It has a full program of ex- ^ 
hibitions^ lectures^ films and conducted tours with special programs 
ever^Thursday eveiiing open freeN^o the public. However, a family^ 
fpiembership for a very modest sum gives added advantages. An auxiliary 
group called Friends of Art sponsors a s])ecial series of events and 
li^cheons and runs a, rental gallery within the MftUraukee Art Center. 
Their annual Lakefront Festival draws almost eightysjihousand viewers. 

' Layton School of Art has changing exhibTti^^; and the'Allia Art 
Library, administered by the Milwaukee Public Library, preserves in 
an old town house the art collection, ''especialj.y of the Barbizofn * 
School, of one of KtllwauJcee's older families. Its facilitips are ^ 
available for small meetings and gatherings. 

Nunierous exhibitions ^t commercial and cooperative galleries are 
listed especially in the weekend^ editions of the Milwaukee^pape 

The de velopment of the .Mil^r^ukee Symphony has^ been noteffile in 
the l^ast decade, and it now Pias an an^gijal forty-two week season with ^ 
a 'tnidget of over a million dollars. k - 

For over seventy years the Chicago Symphony has travelled to' 
Milwaukee for monthly concerts. - » 

Each summer Melody Top/Theatet presents light musicals; Milwaukee 
County sponsors 'T^usic Under the^Staro/' a popular' series at popular 
prices, llundreds of other musical events are listed in an annual calen 
dar published ^by the Civic Music Association of Miljmukee. 

Broadway shows, musicals and ballets regularly come to the Pabst 
Theater, a "Victorian structure recently refurnished, and to other 
local theater^ 

The Milwaukee' Repertory Theater has a season that presents about 
eight classic and experi.mental dramas, and the Skylight Theater 
specializes in opera at unusually reasonable ptdces. 
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' In recent years little theaters , whe're prices are also often 
: attractive,, ha vfe,; proliferated. Some, of these are in JC-lwaukee; 
while others fan out into the. ne arby^, suburbs . .vv.. 

> • " > \ ■ " ' ' * ' 

■ ^ Sevei-al show houses particul.arly the Downer,- - the Times Fine 
.Arts, and the Esquire - concentrate on foreign and art films. 

- The most recent cause foi' confidence in the expansion of cultural 
opportunities in Milwaukee is that nearly ter), million dollars were', 
'raised by public subscription for the erectidn of a new Performing •■ 
Art's Center, located along the banks of the Milwaukee River. It. 
■opened, in 1969 and houses the Milwaukee Symphony, Milwaukee Repertory 
Theater, Florentine Opera Company, the Chicago Symphony, - and the- 
Skylight Theater.- It is only a dozen blocks from the Marquette ^qampus, 




/ 
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